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GENERAL DESCRIPTION OF THE COURSE

The course covers knowledge of the structure of the financial market, securities and the functioning of the securities market; modern
analysis tools used to assess the investment attractiveness of the use of securities are considered

Summary

formation of students' knowledge and skills on the basics of the securities market, evaluation of the properties of market instruments and

Course objectives . . . .
mastering some techniques of evaluation and analysis

Types of classes and

Lectures, workshops, consultations. Final control — test
control

Term 7

Student workload (credits)

/ Type of course 5/ selective Lectures (hours) 20 Workshops (hours) 10 Self-study (hours) 120

GC 01. Ability to exercise their rights and responsibilities as a member of society, to realize the values of civil (democratic) society and the need
for its sustainable development, the rule of law, human and civil rights and freedoms in Ukraine.

GC 08. Skills in the use of information and communication technologies.

SC 02. Ability to analyze the results of the organization, to compare them with the factors of external and internal environment.

SC 09. Ability to work in a team and establish interpersonal interaction in solving professional problems.

Program
competencies



SC 10. Ability to evaluate the work performed, ensure their quality and motivate the staff of the organization.
SC 13. Understand the principles and norms of law and use them in professional activities.
SC 2.1. Ability to collect and process primary accounting and management information in the service sector.

SC 2.2. Ability to formulate the main tasks related to teamwork in IT organizations.

Learning outcomes

LO 03. Demonstrate knowledge of theories,
methods and functions of management, modern
concepts of leadership.

LO 04. Demonstrate skills to identify problems
and justify management decisions.

LO 05. Describe the content of the functional
areas of the organization.

LO 06. To show skills of search, collecting,
and analysis of information, calculation of
indicators to substantiate management
decisions.

LO 08. Apply management methods to ensure
the effectiveness of the organization.

LO 09. To demonstrate interaction, leadership,
and teamwork skills.

LO12. Assess the legal, social and economic
consequences of the organization.

LO16. Demonstrate skills of independent work,
flexible thinking, openness to new knowledge,
be critical and self-critical

Teaching and learning methods

Interactive lectures with presentations,
discussions, practical classes, teamwork, case
method, method of feedback from students,
problem-based learning

Interactive lectures with presentations,
discussions, practical classes, teamwork, case
method, method of feedback from students,
problem-based learning

Interactive lectures with presentations,
discussions, practical classes, teamwork

Lectures with presentations, discussions,
practical classes, teamwork, case method,
feedback method from students, problem-based
learning

Lectures with presentations, research methods,
practical classes, project-based learning,
teamwork, student feedback method

Interactive lectures with presentations,
discussions, practical classes, teamwork,
method of feedback from students, problem-
based learning

Interactive lectures with presentations,
discussions, practical classes, teamwork, case
method, method of feedback from students,
problem-based learning

Interactive lectures with presentations,
discussions, practical classes, teamwork, case
method, method of feedback from students,
problem-based learning

ASSESSMENT AND GRADING

Forms of assessment
(continuous assessment CAS, final assessment FAS)

Written individual assignments, assessment of knowledge in
practical classes, collection and processing of data and
necessary information, defense of the abstract, credit in the
form of an interview or testing on the course

Written individual assignments, assessment of knowledge in
practical classes, collection and processing of data and
necessary information, defense of the abstract, credit in the
form of an interview or testing on the course

Written individual assignments, assessment of knowledge in
practical classes, collection and processing of data and
necessary information, defense of the abstract, credit in the
form of an interview or testing on the course

Written individual assignments, assessment of knowledge in
practical classes, collection and processing of data and
necessary information, defense of the abstract, credit in the
form of an interview or testing on the course

Written individual assignments, assessment of knowledge in
practical classes, collection and processing of data and
necessary information, defense of the abstract, credit in the
form of an interview or testing on the course

Written individual assignments, assessment of knowledge in
practical classes, collection and processing of data and
necessary information, defense of the abstract, credit in the
form of an interview or testing on the course

Written individual assignments, assessment of knowledge in
practical classes, collection and processing of data and
necessary information, defense of the abstract, credit in the
form of an interview or testing on the course

Written individual assignments, assessment of knowledge in
practical classes, collection and processing of data and
necessary information, defense of the abstract, credit in the
form of an interview or testing on the course



Ranges of points corresponding to grades

Course policy

Lecture 1

Lecture 2-3

Lecture 4

Lecture 5-6

Lecture 7

Lecture 8

Lecture 9

Lecture 10

Total score (points) for

all types.o.f !earning ECTiigjgding
activities

90-100 A

82-89 B

74-81 C

64-73 D

60-63 E

35-59 FX

0-34 F

100% final assessment in the form of test (40%)
and current assessment (60%).
40% credit: oral defense of an individual
excellent calculation task
60% current rating:
Alloca  25% assessment of completed tasks in practical
_ tion of  classes;
satisfactory grade  25% attendance and active participation in lectures,
points  research and presentations in small groups,
10% intermediate control

Oninka 32 HAIIOHAJIBLHOIO IIKAJI0I0

good

Unsatisfactory (with the exam retake option)

Unsatisfactory (with mandatory repetition of
the course)

Students are expected to attend classes regularly, to get to class on time and stay for the duration of the class. In the case of absence, students will be required
to submit all assignments to make up for the missed classes. Students are also expected to come to class having read all the required material and being ready
to productively participate in the class discussions. Written assignments should be submitted before the specified deadlines.

General characteristics of the
securities market.

Securities market instruments

Securities market participants
and their activities

Placement and circulation of
securities

Derivative financial
instruments

Financial settlements on
securities

Evaluation of stock market
components

Portfolio investment

COURSE STRUCTURE AND CONTENT

Practica Modular control work Nel 1) preparation for classes, including:
11 - selection of the necessary sources of information
(literature, Internet publications, regulatory framework);

— elaboration of legislative and normative acts;

Practica Exchange options trading. Black S
12 Scholes model. e - self-control of the processed questions and subjects of the
| curriculum
Practica Gordon's model. f  2) preparation for practical classes, including:
13 MOKA model. -
s
Practica Fundamental and technical t  carrying out the necessary calculations and their description,
14 analysis of securities properties. ud  according to the individual calculation task, which includes:
y
Practical Methods of choosing the optimal - selection of the necessary information (literature, Internet
5 portfolio of securities. publications, regulatory framework) and their processing;

- calculations and writing the text of individual work;

- writing and defense of the abstract.



Compulsory

RECOMMENDED READING

1. 3akon Ykpainu «IIpo ninui nanepu i GponmoBy OipKy». BepxoBHa
Pana Ykpainn; Bix 23.02.2006 Ne 3480-1V.

2. 3akon VYkpainu «IIpo nepkaBHe perynmiOBaHHS pPUHKY I[IHHHX
narepiB B YkpaiHi». BepxoBra Pama VYkpaiawm; Bim 30.10.1996 Ne
448/96-BP

3. IIpo IHCTUTYTH CHIJBHOTO 1HBECTYBaHHS (MalilOBI Ta KOPIIOpPaTUBHI
iHBecTULiiHI Gonan) : 3akoH Ykpainu Ne 2299-I1I Big 15.03.2001 p.
[Enextponnwmii pecypc]. — Pexum noctyny : http:// zakon.rada.gov.ua.
4. Ilpo o6ir BekceniB B YkpaiHi : 3akoH Ykpainu Bix 5.04.2001 p. Ne

2374-111. [Enextponnuii pecypc]. — Pexum pocrymy http://
zakon.rada.gov.ua.
5. ®oHI0BUI PUHOK: Ofepallii 3 MIHHUMH manepamu [Tekct]| : HaBY.

noci6uuk / O. I'. Menapyn, 1. A. [laBnenko. - Kuis : KHEY, 2000. -
156 c.

6. Punok minHux nanepis [Tekcr] : HaBu.-meroa. komruiekc / B. T.
[Taciunuk, O. B. Akinina. - Kuis : lleatp naBu. mit., 2005. - 168 c.

7. CunanteeB C. O. MeHemKMEHT NOXiAHUX (PiHAHCOBHUX
iHcTpyMmeHTIB  KuiBchkuii Hall. ekoH.yH-T iM. B. [T'erbmana. -
K.: KHEY, 2010. - 279 c.

8. Em Cgitnana MukonaiBaa. @inancoBuii puHok - KwuiB : Llentp
yu6oBoi nitepatypu, 2011. - 528 c.

9. Hinenko B.M. ®onnoBuii puHOK: [HaBYanbHUI mociOHMK] / B.M.
Hinenko, M.M. Ceepaan, B.I1. Bynan, O.M. bynan, O.M. ['py0isik; 3a
pen.. B.M. Jlinenka.- Yepnisii: TOB «BugaBaunrso Hamri kHUTHY,
2010. — 624 c.

10. ®ong0BHIA PUHOK : MiAPYYHUK : y 2 kH. / B. JI. basunesuu [1a iH.] ;
pen. B. JI. bazunesuy ; KHY. - KuiB : 3nanns, 2016. - 686 c.

11. Hinni manepu. [Ipaktuky™m : HaB4. mociOHuK / B. JI. bazuneBny [Ta
iH.] ; pen. B. JI. bazunesuu ; KHY. - KuiB : 3nanns, 2013. - 791 c.

Academic integrity

Recommended

12. basuneuu B.JI. Linni manepu: [lpaktukym: HaBuyanehuii mocionuk /3a
pen.. B.JI. bazunesuua. — K.: 2013. - 791 c.

13. Iligxomumit O. M.  VYmpaBiuiHHS IHBECTHIIIHHHMH TIpOIIECAMH Ha
¢inancoBux punkax. - K.: Konzmop, 2003. - 184 c.

14. Reilly F, Keith C. (2002), Brown Investment Analysis and Portfolio
Management 7" edition, Stamford: South-Western College Pub, p.1149.

15. TloprdenpHe iHBeCcTyBaHHA. TEKCT JEKIIM I CTYIEHTIB €eKOHOMIYHHX 1
MEHEJDKePChKUX CcHeliaabHocTe ycix ¢opm HaByanHa / KouertoBa T.I.,
Kopo6kog /I..B., CotnikoB A.B. // Xapkis HTY «XIII» 2013. —96 c.

16. Yepkacoa C.B. PuHok minHux mamepiB i ¢onnoBa Oipxxa: HaBuanpHMiA
MMOCIOHHMK IUIA CAaMOCTIHHOIO BHBYEHHS ITUCHUIUIIHA. — JIbBIB: BumaBHUIITBO
JIKA, 2015. - 168 c.

17. Yepkacopa C.B. ®inancoBwuii puHOK : [HaB4. mocioHuk] / C.B. Uepkacosa.
— JIpBiB: Marnomisa 2006, 2014. — 330 c.

18. Fabozzi F.(2000), Investment Management,
International, p. 930.

19. YopapmiHHS 1HBECTUIIMHUMHE MpoIiecaMu Ha (PIHAHCOBUX PUHKAX : HABHY.
nocionuk / O. M. [ligxomuuii. - Kuis : Konmgop, 2003. - 184 c.

20. Graham B. (2003), Intelligent Investor, NY: Harper Collins Publishers, p.
672.

21. ®iHaHCOBUI PUHOK Ta 1IHBECTHIIT : 30. TECTOBUX BIPAB 1 3aBJaHb : HABY.
noci6buuk / C. B. HaymenkoBa, A. B. Auapees, @. O. XKypaBka. - KuiB :
3uanss, 2000. - 213 c.

22. ®inancoBuit puHOK : miapyuynuk / B. M. Hlenynpko ; KHY. - 3-te Bun.,
crep. - KuiB : 3nanns, 2015. - 535 c.

NJ: Prentice Hall

Graduate students are expected to adhere to the Code of Ethics of Academic Relations and Integrity” of NTU “KhPI”.
The content of this syllabus is consistent with the course program.


http://library.kpi.kharkov.ua/scripts/irbis64r_01/cgiirbis_64.exe?Z21ID=&I21DBN=BOOK&P21DBN=BOOK&S21STN=1&S21REF=3&S21FMT=fullwebr&C21COM=S&S21CNR=20&S21P01=0&S21P02=1&S21P03=A=&S21STR=%D0%A1%D0%B8%D0%BB%D0%B0%D0%BD%D1%82%D1%8C%D1%94%D0%B2,%20%D0%A1.%20%D0%9E.
http://library.kpi.kharkov.ua/scripts/irbis64r_01/cgiirbis_64.exe?Z21ID=&I21DBN=BOOK&P21DBN=BOOK&S21STN=1&S21REF=3&S21FMT=fullwebr&C21COM=S&S21CNR=20&S21P01=0&S21P02=1&S21P03=A=&S21STR=%D0%95%D1%88,%20%D0%A1%D0%B2%D1%96%D1%82%D0%BB%D0%B0%D0%BD%D0%B0%20%D0%9C%D0%B8%D0%BA%D0%BE%D0%BB%D0%B0%D1%97%D0%B2%D0%BD%D0%B0
http://library.kpi.kharkov.ua/scripts/irbis64r_01/cgiirbis_64.exe?Z21ID=&I21DBN=BOOK&P21DBN=BOOK&S21STN=1&S21REF=3&S21FMT=fullwebr&C21COM=S&S21CNR=20&S21P01=0&S21P02=1&S21P03=A=&S21STR=%D0%9F%D1%96%D0%B4%D1%85%D0%BE%D0%BC%D0%BD%D0%B8%D0%B9,%20%D0%9E.%20%D0%9C.
http://www.amazon.com/s/ref=ntt_athr_dp_sr_1?_encoding=UTF8&sort=relevancerank&search-alias=books&field-author=Frank%20K.%20Reilly
http://www.amazon.com/s/ref=ntt_athr_dp_sr_2?_encoding=UTF8&sort=relevancerank&search-alias=books&field-author=Keith%20C.%20Brown

