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FOREWORD

This programme was developed by the project group formed by the department of management
at the Institute of Education and Science in Economics, Management and International Business of
National technical university “Kharkiv polytechnic institute”. The project group consisted of :

The programme guarantor — Olena Prokhorenko, PhD (Management), associate professor, Head
of the department of management.

The members of the project group:

1. Krasnokutska Nataliia - DSc (Economics & Management), professor, Director of the Institute
of Education and Science in Economics, Management and International Business

2. Makovoz Oksana - DSc (Economics & Management), professor, professor of the department
of management

3. Brin Pavlo — PhD (Management), associate professor, professor of the department of
management

4. Dan’ko Taras — PhD (Management), associate professor, professor of the department of
management

5. Chaikova Olena - PhD (Management), associate professor, associate professor of the
department of management

6. Kravchenko Danylo, a fourth-year student

Reviews from external stakeholders:

1. Public union "Kharkiv Cluster of Information Technologies" - executive director
Olga Shapoval

2. "Aris LTD" LLC - financial director Olena Rodionova

3. SIA "DiGas" - executive director Petro Dumenko
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I. PROFILE OF THE EDUCATIONAL AND PROFESSIONAL PROGRAMME

IN SPECIALTY 073 — MANAGEMENT

1 — General information

Full name of higher
educational institution
and structural unit

National technical university “Kharkiv polytechnic institute”; the
institute of education and science in economics, management and
international business; the department of management

The degree of higher
education and
qualification title

Bachelor, Bachelor of Management

Official name of the
educational programme

The educational and professional “Business

Administration” (In English)

programme

Type of diploma and
scope of the
educational programme

Unitary, 240 ECTS credits, term of study - 4 years

Availability of Certificate HJ] Ne 2192162, valid until July 1, 2025
accreditation
Cycle/level National Qualification Framework (Ukraine) — level 6, EQF LLL —

Level 6; QF EHEA — First cycle

Prerequisites

Complete secondary education

Language of instruction

English

The period of validity
of the educational
programme

Valid until July 1, 2027

Internet-address of the
permanent description
of the educational
programme

http://www.kpi.kharkov.ua/ukr/

2 — The purpose of the educational programme

To train professionals capable of solving practical problems and complex specialized tasks in
the sphere of business management, due to developing a system of professional competencies

3 — Characteristics of the educational programme

Subject area

(field of knowledge,
specialty,
specialization)

07 Management and Administration
073 Management

Orientation of the
educational programme

The educational and professional programme has a practical
orientation.

The programme’s emphasis is on the formation of capabilities for
carrying out administrative, entrepreneurial, and analytical activities
using modern approaches and methods of managing business.

The main focus of the
educational programme
and specialization

Comprehensive general education in specialty 073 «Management».
Keywords:  management, organization, business, strategic
management, planning, projecting, entrepreneurship

Features of the
programme

The programme is based on paradigms, laws, regularities, principles
of management, and the historical context of its development.
Specialized subject areas include cross-sectoral aspects of making
managerial decisions and are aimed at training specialists in the field
of business, based on the recent achievements and trends in business
administration. The programme provides training in English



http://www.kpi.kharkov.ua/ukr/

4 — Suitability of graduates for employment and further training

Suitability for Graduates can be employed in the following groups of positions
employment (according to the National classifier of Ukraine: Classification of
occupations SC 003:2010) :

14. Managers (administrators) of enterprises, establishments,
organizations, and their departments.

34. Other professionals.

343. Technical professionals in the sphere of management.

Further training Graduates can continue their studies at the second (master’s) level of
higher education, as well as can get advanced training and acquire
additional, post-qualifying education.

5 — Teaching and assessment

Teaching and learning | Student-centered teaching in the form of lectures, seminars, practical
classes, trainings, consultations. Classroom activities are
supplemented by students’ self-study, preparation of course works
based on working with textbooks and scientific periodicals, data on
the activities of business entities, and using the Internet resources

Assessment The rating system of assessment, presentations, project work,
examinations, defense of internship reports, public defense of the
qualification (bachelor’s) work.

6 — Programme competencies

Integral competency The ability to solve complex specialized tasks and practical problems
characterized by complexity and uncertainty of conditions, in the
management sphere or in the learning process, which involves the
application of theories and methods of social and behavioral sciences.
Based on studying the Ukrainian practices, the competencies
determined by the regional context were taken into account.

Generic competencies | GCOL. The ability to realize one’s own rights and duties as a member
(GC) of society, understand the values of civil (democratic) society and the
need for its sustainable development, the rule of law, human and civil
rights and freedoms in Ukraine.

GCO02. The ability to maintain and to strengthen the moral, cultural,
scientific values and to increase achievements of society by
understanding the history and regularities in the development of the
professional field, its place in the overall system of knowledge about
nature and society and in the development of society and technology;
to use different types and forms of physical activity for recreation and
healthy lifestyles.

GCO03. The ability for abstract thinking, analysis, synthesis.

GCO04. The ability to apply knowledge in practical situations.

GCO05. Knowledge and understanding of the subject area and
understanding of the professional activity.

GCO06. The ability to communicate in the official language of Ukraine
both orally and in writing.

GCO07. The ability to communicate in a foreign language.

GCO08. The ability to use information and communication technology.
GCO09. The ability to learn and to master modern knowledge.

GC10. The ability to conduct research at an appropriate level.
GC11. The ability to adapt to a new situation and take an action.
GC12. The ability to generate new ideas (creativity).




GC13. Appreciation and respect for diversity and multiculturalism.
GC14. The ability to work in an international context.

GC15. The ability to act on the basis of ethical considerations
(motives).

Professional (specialty-
specific) competencies
(SC)

SCO01. The ability to identify and describe the characteristics of
organizations.

SCO02. The ability to analyze the results of an organization’s activity,
to compare them with the factors of the external and internal
environment.

SC03. The ability to identify prospects for organizational
development.

SCO04. The ability to determine the functional areas of an organization
and the relationships between them.

SCO05. The ability to manage an organization and its units through
performing management functions.

SCO06. The ability to act in a socially responsible and conscientious
manner.

SCO07. The ability to choose and use modern tools of management.
SCO08. The ability to plan the organization activity and to manage
time.

SCO09. The ability to work in a team and to establish interpersonal
interaction when solving professional tasks.

SC10. The ability to assess the performed works, to ensure their
quality and to motivate personnel of an organization

SC11. The ability to create and organize effective communication in
the process of management.

SC12. The ability to analyze and structure the organizational
problems, make informed and justified decisions.

SC13. To understand the principles and rules of law and to use them
in the professional activity.

SC14. To understand the principles of psychology and to use them in
the professional activity.

SC15. The ability to develop and demonstrate leadership qualities
and behavioral skills.

SC16. The ability to generate business ideas, to justify their
feasibility and forms of their implementation as well as present them
to stakeholders

Professional (specialty-
specific) competencies
for optional block 01
«Business
Administration»

SSC1.1. Understanding of modern concepts of leadership and
business communications

SSC1.2. The ability to describe business processes in supply chains
and to manage material, information, financial and other flows
SSC1.3. The ability to analyze and to plan the behavior of an
organization in the social media sphere

SSC1.4 Knowing the technology of promoting a website, product or
person in social media

Professional (specialty-
specific) competencies
for optional block 02

SSC2.1. The ability to collect and process the primary accounting and
managerial information; to understand accounting and taxation
systems

SSC2.2. The ability to identify areas for investment and to justify the
efficiency of real and financial investments.

SSC2.3. To understand the principles and methods of business
evaluation




SSC2.4 The ability to formulate the main tasks related to the
implementation of the risk management system and insurance in
business

7 — Programme learning outcomes

Specialty-specific
programme learning
outcomes

LO 01. To know the rights and duties as a member of society, be
aware of the values of civil society, the rule of law, human and citizen
rights, and freedoms in Ukraine.

LO 02. To protect moral, cultural, scientific values and to increase
achievements of society, to use different types and forms of physical
activity for maintaining a healthy lifestyle.

LO 03. To demonstrate knowledge of theories, methods and
functions of management, modern concepts of leadership.

LO 04. To demonstrate the ability to identify problems and justify
managerial decisions.

LO 05. To describe the content of the functional areas of an
organization

LO 06. To demonstrate the skills related to search, collection, and
analysis of information, calculation of indicators for substantiation of
managerial decisions.

LO 07. To demonstrate the skills of organizational planning.

LO 08. To apply management methods for ensuring the effectiveness
of an organization.

LO 09. To demonstrate the skills of interaction, leadership, and
teamwork.

LO 10. To possess the skills of justifying effective instruments for
motivating the personnel of an organization.

LO 11. To demonstrate the skills of situation analysis and
communications in various areas of an organization’s activities.

LO 12. To evaluate the legal, social, and economic outcomes of an
organization’s functioning.

LO 13. To communicate in oral and written forms in the official
language of Ukraine and foreign languages.

LO 14. To identify the causes of stress, to adapt oneself and the team
members to a stressful situation, to find means to its neutralization.
LO 15. To show the ability to act in a socially responsible and socially
conscious manner on the basis of ethical considerations (motives),
respect for diversity and interculturalism.

LO 16. To demonstrate skills of independent work, flexible thinking,
openness to new knowledge, to be critical and self-critical.

LO 17. To conduct research individually and/or in a group under the
supervision of a leader.

LO 18. To plan business activities and organize the provision of
resources to a business entity.

Programme learning
outcomes for optional
block 01

LO1.1. To possess the skills of negotiating with business partners.
LO1.2. To assess the effectiveness of supply chain management and
to identify areas for their optimization

LOL1.3. To develop marketing strategies in social media, to apply web
analytics for the assessment of their effectiveness

LOL1.4. To create content vectors for social media pages or
communities




Programme learning
outcomes for optional
block 02

LO2.1. To describe the content of the elements of the taxation system;
to do tax calculations.

LO2.2. To perform the valuation of a business and its elements
(including securities) using modern methods

LO2.3. To do calculations and to assess the efficiency of real and
financial investments

LO2.4. To adapt the existing methods and approaches to various
business tasks, to perform the functions of a business integrator, to
plan and to manage time.

8 - Resource availability for the implementation of the programme

Availability of
personnel

Meets the staffing requirements related to conducting educational
activities in the sphere of higher education in accordance with current
legislation of Ukraine (the Resolution of the Cabinet of Ministers of
Ukraine “On approval of the licensing conditions for conducting
educational activities of educational institutions” of December 30,
2015, Ne 1187 (with the changes introduced in accordance with the
Resolution of CM Ne 347 of 10.05.2018)

Material and technical
base

Meets the technical requirements related to the material and technical
base of educational activities in the sphere of higher education in
accordance with current legislation of Ukraine (the Resolution of the
Cabinet of Ministers of Ukraine “On approval of the licensing
conditions for conducting educational activities of educational
institutions” of December 30, 2015, Ne 1187 (with the changes
introduced in accordance with the Resolution of CM Ne 347 of
10.05.2018)

Informational support
and availability of
instructional materials

Meets the technical requirements regarding informational support
and availability of instructional materials for educational activities in
the sphere of higher education in accordance with current legislation
of Ukraine (the Resolution of the Cabinet of Ministers of Ukraine
“On approval of the licensing conditions for conducting educational
activities of educational institutions” of December 30, 2015, Ne 1187
(with the changes introduced in accordance with the Resolution of
CM Ne 347 0f 10.05.2018)

9- Academic mobility

National Credit
Mobility

Academic mobility is based on bilateral agreements between the
National technical university “Kharkiv polytechnic institute” and
other Ukrainian higher educational institutions

International Credit
Mobility

The Educational programme also takes place within the framework
ofthe EU’s Erasmus+ program and assumes academic mobility based
on bilateral agreements between National technical university
“Kharkiv polytechnic institute” and Miskolc University (Hungary),
Maribor University (Slovenia), Rhine-Waal University of Applied
Sciences (Germany), Sapienza University (Rome, Italy), Istanbul
Technical University (Istanbul, Turkey)

Training of foreign
applicants for higher
education

International students are offered the opportunity to study in English.




2. The list of components of the educational and professional programme

Number Form of final
Code Components of the educational programme of
: assessment
Credits
1 2 3 4
1.0Obligatory components of EP
1.1.General training
GT1 History of Ukraine and Ukrainian culture 4,0 Exam
GT?2 Ukrainian Language 3,0 Exam
. Differentiated
*
GT3 Foreign Language 16,0 grading, Exam
GT4 Philosophy 3,0 Exam
GT5 Jurisprudence 4,0 D|fferer_1t|ated
grading
GT6 Economic Theory 5,0 Exam
GT7 Higher Mathematics 6,0 Exam
GT8 Fundamentals of Entrepreneurship 5,0 D|fferer_1t|ated
grading
GT9 Economic Informatics 5,0 Exam
GT 10 Microeconomics 5,0 Exam
GT 11 Economic Statistics 4,0 Exam
GT 12 Macroeconomics 5,0 Exam
GT Physical education 12,0 leferer_]tlated
grading
1.2.Professional training
PT1 Introduction to Speciality (Introductory practice) 3,0 D'f;?g;;'gted
PT 2 Organization theory 5,0 D|fferer_1t|ated
grading
PT 3 Finance 6,0 Exam
PT 4 Enterprise Economics 6,0 Exam
PT5 Marketing 5,0 Exam
Differentiated
PT6 Fundamentals of Management 8,0 .
grading, Exam
PT 7 Fundamentals of Business Analysis 6,0 D|fferer_1t|ated
grading
PT 8 International Business 5,0 D|fferer_1t|ated
grading
PT9 Human Resource Management 6,0 Exam
PT 10 Accounting 50 D|ffereqt|ated
grading
PT 11 Business Modelling 4,0 Exam
PT 12 Self-management 4,0 Exam
PT 13 Fundamentals of Financial Management 4,0 Exam
PT 14 Innovation Management 50 Exam
PT 15 Information Technology in Management 3,0 Exam
PT 16 Performance Management 50 Exam
PT 17 Strategic Management 50 Exam

10



Differentiated

PT Practical Training* 6,0 .
grading
PT Pre-graduation Practice* 6,0 D|fferer_1t|ated
grading
Attestation 6,0
Total amount for obligatory components 180
2.1. Profile training
2.1.1. Profiled discipline package 01 "Business Relationship Management"
OP1.1 Leadership 3,0 Exam
OP1.2 Business Communications 5,0 Exam
OP1.3 Organizational Behavior 4,0 Exam
OP14 Supply Chain Management 5,0 Exam
OP1.5 SMM Management 6,0 Exam
2.1.2 Profiled discipline package 02 "Financial support of business"
OoP2.1 Fundamentals of Taxation 3,0 Exam
0OP2.2 Investment 5,0 Exam
OP2.3 Business Valuation 4,0 Exam
OP2.4 Resource Management 5,0 Exam
OP2.5 Risk Management 6,0 Exam
2.2 Optional student disciplines of the profile preparation Differentiated
. . 25,0 .
according to the list** grading
OPT1 Econometrics 5.0 D|fferept|ated
grading
OPT?2 Enterprise Capital 5.0 leferer)tlated
grading
OPT3 Customs Regulation 5.0 D|fferer_1t|ated
grading
OPT4 Mathematical Modeling in Management 5.0 D|fferer_1t|ated
grading
OPT5 Operational Management 5.0 D|fferer_1t|ated
grading
OPT6 Management of Export and Import Operations 5.0 D|fferer_1t|ated
grading
OPT7 Fundamentals of Project Management 5.0 D|fferer_1t|ated
grading
OPTS Logistics 5.0 D|fferer_1t|ated
grading
OPT9 Team Management Tools 5.0 D|fferer_1t|ated
grading
OPT10 Quality Management 5.0 D|fferer_1t|ated
grading
OPT11 Securities Market 5.0 D|fferer_1t|ated
grading
OPT12 Electronic Business 5.0 D|fferer_1t|ated
grading
OPT13 Fundamentals of fundraising 5.0 leferer_ltlated
grading

11



OPT14 Competitiveness management 5.0 lefere(ltlated
grading
OPT15 Interngtlopal Economic Integration and International 5.0 lefereqtlated
Organizations grading
2.3 Optional student disciplines from the general university catalog
of disciplines
o Differentiated
OD1 Discipline 1 4,0 grading
. Differentiated
0OD2 Discipline 2 4,0 grading
o Differentiated
OD3 Discipline 3 4,0 grading
60
TOTAL AMOUNT FOR THE EDUCATIONAL PROGRAMME 240

* - for foreign students the course "Ukrainian as a foreign language™ is taught

12



4. ALLOCATION OF THE CONTENT OF THE EDUCATIONAL PROGRAMME AMONG
GROUPS OF COMPONENTS AND TRAINING CYCLES

Academic load on applicants for higher education
(credits / %)
Ne . Obligatory components | Optional components | Total number
Training cycle of the educational and | of the educational and | for the entire
professional professional period of study
programme programme
1 2 3 4 5
1| General training 77132 11/ 46 88 /37
cycle
2 Professional and
practical training 103 /43 49 /20,4 152/ 63
cycle
Total number for the entire 180/ 75 60/ 25 240/ 100
period of study

5. FORM OF CERTIFICATION OF APPLICANTS FOR HIGHER
EDUCATION
Certification of graduates of the educational programme in specialty 073
«Management» is carried out in the form of a public defense of the qualification work
and ends with the issuance of the document of a standard form on awarding a Bachelor’s
degree and the qualification “Bachelor of Management”.
The attestation takes place openly and publicly.

13



3. STRUCTURAL-LOGICAL SCHEME OF THE EDUCATIONAL
PROGRAMME
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6. Matrix of correspondence between programme competencies and components of the educational programme

GT
1
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PT
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GCOo1

+

GC02

+

GC03

+
+
+

GC0o4

GCO5

GC06

GCo7

GC08

GC09

GC10

GC11

GC12

+ |+ |+]+

+ |+ |+ |+

GC13

GC14

GC15

SCo1

SC02

+

SC03

SCo4

+

+ |+ ]|+ |+

SC05

SCo6

SCo7

SCo8

+ |+ |+ ]|+ |+

+ |+ + |+ + ]|+ +]+

+ |+ + |+ + ]|+ +]+

SC09

+ [+ |+ |+

SC10

+

SC11

SC12

SC13

SC14

SC15

SC16

15




Table 6 (continued). Matrix of correspondence between programme competencies and components of the programme

OP11

OP12

OP13

OP14

OP15

oP21

0P22

OP23

OP24

OP25

GCO01

+

GC02

GCO3

GC04

GCO5

-+

-+

-+

-+

GC06

GC07

GC08

GC09

GC10
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GC14

GC15

SCO01

SC02

SCO3

SC04

SCO5

SC06

SCO7

SCo8

SC09

SC10

SC11

SC12

SC13

SC14

-+

SC15

SCl16

SSC1.1

SSC1.2

SSC1.3

SSC1.4

SSC2.1.

SSC2.2.

SSC2.3.

+

SSC2.4
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. Matrix of correspondence between programme learning outcomes (LO) and components of the educational programme
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+
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+ |+ |+ |+

LO7
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LO 8
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+

LO 10
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+ |+ |+ |+

LO 12

L0 13

+

LO 14
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Table 7 (continued). Matrix of correspondence between programme learning outcomes (I0) and components of the
educational programme

oP
1.1

oP
1.2

oP
13

oP
1.4

oP
1.5

oP
2.1

(0]
2.2

OoP
2.3
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2.4

Lo1

LO 2

LO3

LO4

LOS5

LO6

LO 7

LO8

LO9

LO 10

L0111

LO 12

LO 13

LO 14

LO 15

LO 16

LO 17

LO 18

L01.1

LO1.2

LO1.3

LO1.4

L02.1

LO2.2

LO23

L0224
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pomaacbKa cnisika "XapKiBCbKUi

K H A R K I v Knacrtep iHbopMaLiMHUX TeXHOOriK"
Byn.lpoMagsHcbka 11/13,

IT CLUSTER M.XapkiB, 61057 YkpaiHa
+38 (050) 658-88-46

olga.shapoval@it-kharkiv.com

www.it-kharkiv.com

Penen3is

Ha OCBITHBLO-Po(eciiiny nporpamy «bi3Hec-aAMiHiCTPYBaHHA (AHIIIICHKOI0 MOBOIO
HABYaHH#A)» nepmoro (0akajnaBpcbKoro) piBHs Buioi ocsitu B HanionansHomy
TeXHIYHOMY YHiBepcUTeTi
«XapKiBCbKHUIl MOJITeXHIYHUI IHCTUTYT»

Ha croromni IT motpeOye 3MiH y miaxomax g0 MATOTOBKU (PaxiBIB 3 yIpaBIiHHS,
BIIMOBIAHO JIO HOBHX BHKJHWKIB, sKI CTOATh Tmepen Hamu. B IT-ramysi miHyroThes
CHEIIaNIICTH, SIKI BOJIOAIIOTh IHHOBAI[IMHUMH TEXHOJIOTISIMUA yTIPaBIiHHS O13HEC-TIpOIlecaMu
Ta BMIIOTh IIBUAKO ajganTyBatucss 10 3MmiH. OcBiTHbO-TIpodeciitHa mporpama
«bi3Hec-anqMiHICTpyBaHHs (aHTTINCHKOI0O MOBOIO HaBYaHHA)» IMepuioro (OakagaBpChKOTO)
pIBHS BHUIIOI OCBITHM BIANOBIa€ BUMOTAM Cy4acCHOTO OI13HEC-CEpEIOBHINA Ta BPAXOBYE
HEOOX1HICTh MIATOTOBKY (paxiBIIiB 3 YIPABIiHHSI B YMOBax 3MiH Ta IHHOBALIIH.

[Tporpama MicTUTh yCi HEOOX1IHI KOMIIOHEHTH ISl 3a0€3MeUeHHS TapHO1 MiATOTOBKU
MaiiOyTHBOTO (haxiBId 3 ympaBiiHHS Ta aaMiHicTpyBaHHS 5K B IT, Tak 1 B iHmmx chepax
6i3Hecy. Marpuili BiJIMTOBITHOCTI MPOTPaMHUX KOMIIETEHTHOCTEH Ta pe3yNbTaTiB HaBYaHHS
70 TOAAHUX KOMIIOHEHTIB JIO3BOJISIIOTH 3pOOUTH BHCHOBOK, IO IIporpaMa CTBOPIOE
MO>KJTUBOCTI JIJISl TIITOTOBKY BUCOKOKBaJTi(DiIKOBAaHUX CIICIIIAIIICTIB.

OxpiM TOrO, Tporpama no0pe 30anaHcoBaHa Ta JIOTIYHO CTPYKTYpOBaHa, IO
JI03BOJISIE CTYJIEHTAM CUCTEMAaTU4YHO 3/100yBaTW 3HAHHS Ta HABUYKHU B rajiy3l YIpaBiIiHHS.
HasiBHICTh NPAaKTHUHUX 3aHATH Ta CTAXYBaHb CIPHE 3aKPIMICHHIO 300yTUX 3HaHb Yepe3
iX 3aCTOCYBaHHS Ha MPAKTHIL.

JlonaTkoBl  KOMIIETEHTHOCTI, 1[0 3a0€3MeuyloThCs BHOIPKOBHUMH  OCBITHIMH
KOMITOHEHTaMH, TaK CaMo SIK 1 3alpPOTIOHOBAHI CTyJ€HTaM OCBITHI TPA€KTOPii, JalOTh 3MOTY
oOparu OUIbLI NMPUHHATHY [1s cebe mpodeciiiny crnpsiMoBaHicTh. OCOOIUBICTIO IPOrpaMu €
MOBHICTIO aHTJIOMOBHA ITIJITOTOBKA, 110 JTI0O3BOJISIE MAOyTHIM (paxXiBIsIM HAOyTH TOTATKOBUX
KOMIIETEHTHOCTEH 1 IepeBar Ha PHUHKY IMpali, 0co0auBo y cdepi iHbOpMaIiiHux
TEXHOJIOT'1H, 1€ BUCOKUU PIBEHb BOJIOJIIHHS aHTJIINCHKOIO JIJI1 MEHEKepa € 00O0B'I3KOBUM.

Takox ciii BiA3HAYUTH BHUBYEHHS CYYaCHHUX TEXHOJOTIH Ta 1HCTPYMEHTIB, SKi
BUKOPHUCTOBYIOTbCSI 'y cdepi OizHecy. lle no3Bossie cTyneHTaMm oO3HAaHOMHUTHCA 3
aKTyaJlbHUMH IHCTPYMEHTAMH Ta BMIiTH €()EKTHBHO IX BIIPOBAKYBAaTH IJISl TOCATHCHHS
Oi3Hec-1iIei.

Ha ocHOBiI BHKJIaAeHOTO MOXXEMO 3pOOWTH BHCHOBOK, IIIO OCBITHBO-TIpodeciiiHa
nporpama «bi3Hec-aaMiHICTpyBaHHS (QHIIIHCHKOI0 MOBOIO HapdaHHs)» B HTY «XIID»
BIJIMOBIJJA€ CYyYaCHOMY PIBHIO BHUMOI' POOOTONABINB, IO JO3BOJIIE PEKOMEHAYBAaTH 10
BUKOPHUCTAHHA Ili€i mporpamu Ui MiATOTOBKM 3400yBawiB-BHIOI OCBITH HA MEPIIOMY

(bakanaBpchkoMy) piBHi 3a cnerianpHicTIO 073 «Me
I'POMAIICbKA
CIIJIKA

. "XAPKIBCBKMH
BukonaBuuii gupexTop KJIACTEP
~ o THOOPMALUMHMX
I'C «XapkiBcbkuil kiactep TEXHOJIOLTH"
iHdopManiftHUX TEXHOJIOTIi» N:39887790 [Tamosan O.C
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PELIEH3IA
Ha OCBITHIO IpOrpaMy MiAroToBku OakangaBpa «bi3Hec-aaMiHICTpyBaHHS
(aHrIiCEKOI0 MOBOKO HaBYaHHS )» 3a crenianbHicTio 073 «MeHemKMeHT»
1o peanizyerbes y HallioHansHOMY TeXHIYHOMY YHIBEpCHTETI
«XapKiBCHKUH MONITeXHIYHUH IHCTUTYT»

OcBiTHs mporpaMa IiArOTOBKM OakajaBpa CKJaJeHa BIANOBIIAHO 10 3aKOHY
Ykpainu «IIpo Buiy ocBity», HanionansHoi paMku kpasidikauii, Ctanaapty BUILOT
ocBiTH 3a crnenianpHicTIoO 073 «MeHempkMeHT» ranysi 3HaHb 07 «YmpaBiiHHS Ta al-
MiHiCTpyBaHH» 15 repuoro (0akanraBpchbKOro) piBHs BHILOI OCBITH.

I[Iporpama MiCTUTB BCi HEOOXigHI KOMIIOHEHTH: METY, XapaKTepUCTHKY, Mpo-
rpaMHi KOMIETEHTHOCTI Ta pe3yJbTaTH HaBYaHHS, OCHOBHI Ta BUOIPKOBI HaBYallbHI
KOMIIOHEHTH, 4 TaKOXX MATPHIl BiAMOBIAHOCTEH NpOrpaMHUX KOMIIETEHTHOCTEH Ta
POrpaMHKX Pe3yJIbTaTiB HaBYaHHS KOMIIOHEHTaM OCBITHBOI MPOrpaMHu.,

BBa)kaeMo, 1110 OCBITHI KOMIIOHEHTH (HOPMYIOTE HEOOXIIHUH CKiIajl iHTerpaib-
HUX i (aXxOBUX KOMIIETEHLiH, nepeadaueHnX CTaHAapTOM BUILOI OCBITH CrelialbHO-
cti 073 «MeHeIKMeHT» Ta JA03BOJISIIOTH JOCATTH TTOCTABIGHHX Pe3yJbTaTiB HaBuaH-
HA. ‘

CTpyKTypa OCBITHBOI IpOrpamu Mo6yaoBaHa Ha CTYASHTOLEHTPOBAHOOMY Ii-
X0l Ta Ho3BONsA€E MaibyTHIM (axiBusM MoOyayBaTH BIACHY OCBITHIO TPAEKTOPIIO,
IO K BUIIOBiJae BUMOIaM CTaHIapTy, TaK i BpaXxoBy€ 0COOMUCTI MparHeHHs Ta iHTe-
pecd y BiamosizmHocTi 10 MaHOyTHBOro Kap’€pHOrO CIpsMyBaHHS - Ha. Oi3Hec-
KOMyHiKallil abo (hiHaHCOBHUI CyNpOBi,.

OcBiTHBO-TIPOGECIHHOI TPOrpaMoIo NepeadadyeHo A0CTaTHIH obcAr mpakThy-
HOI MiArOTOBKHM, (POPMH i METOIHM HAaBYAHHS BiANOBIAAIOTH MPUHLMIIAM aKaJeMiuHO]
cB00OIH 1 JOOPOUECHOCTI.

Jl01aTKOBOIO MEpeBaror0 03HaYeHO! OCBITHBOT MPOrpaMu € IMiIrOTOBKA aHIJIii-
CBHKOIO MOBOIO, 110 CTBOPIOE J0AATKOBI MOKIIMBOCTI U1 MalOyTHIX (axiBLiB rpatie-
BJIAIITYBAHHS Y MIDKHApPOJHUX KOMITIAHIsIX Ta PO3BUTKY BiacHoro 0OizHecy. Bpaxosy-
I0YM O3HAYeHy IepeBary, Ta mparHeHHs YKpaiHu J0 CBITOBOro Oi3Hec-1pocTopy, Ba-
pPTO peKOMeHayBaTH 11 pO3pOOHHMKaM HalaTH MOXIIMBICTb 3400yBayaM BUIIOI OCBITH

Www.aris.ud



BMBYATH TAKOX MUTAHH], MOB’s3aHi 3 eKCIOPTHO-IMIOPTHUMU OIepalisMH TB MK~
HapOAHUMH Oi3HEC-BIIHOCHHAMHU.

V3arajbHIOOUH, BBaXAEMO, IO OCBiTHBO-Npodeciiina nporpama «bizHec-
anaMinicTpyBaHHs (aHrificekoro MoBoto HaBuaHHs)» B HTY «XIII» Bianosigae cy-
YACHOMY PIiBHIO PO3BHUTKY HAyKH Ta MPAKTUKU OCBITHBOI AiSIBHOCTI, LI0 JO3BOJISE
PEKOMEHYBATH 10 BUKOPUCTaHHS 1[I0 Mporpamy Ul MiATOTOBKM 3400yBadiB BUILO]

oCBiTH Ha nepiioMy (bakangaBpcbKoMy) piBHI 3a crierianbHicTIO 073 «MeHeKMEHT.

28.02.2023

3acTynHUK AUpEeKTopa

dinaHcoOBUH Ha POJIIOHOBA



PELIEH3IA

Ha OCBITHIO POTPaMy i iroToBkH 6akanaspa «bizHec-aAMIHICTPYBaHHA
(aHTIIHCHKOI0 MOBOIO HaBYaHHs )» 3a CMIeLliaIbHICTIO 073 «MeHeKMeHT»
110 peasizyeThbes y HallioHabHOMY TEXHIYHOMY VHIBEPCHTETI
«XapKiBCLKHUii TTONITEXHIYHUIT IHCTHTYT»

AKTyasbHICTh peanizauil HajlaHoi MporpamMu 00yMOBIIOETHCS 3POCTAHHAM
BUMOI' /10 e(eKTMBHOCTI YMNpaBiiHH PI3HMX CyO'€KTIB TOCNOJapIOBAHHA  HK
HALIOHANILHOT, TaK | CBITOBOI eKOHOMikM. B npeactasieHiii nporpaMi ocodmiBa
yBara NPUALISCTBCS  aKTyalbHHM BMMOraM Ta [oTpedam  3a0e3neueHHs
BUCOKOKBalipikoBaHUMHU (axiBUsSMH B cepi YIIpaBIIHHS.

[lporpamMa MIiCTHTh HEOOXiAHI HaBYaIbHI  KOMIOHEHTH, [IpOrpaMHI
KOMIETEHTHOCTI Ta MPOrPaMHi pes3yJbTaTH HaBUaHHSA, WO CBiAYATL  11PO
MOIMBOCTI HajaTH IMiArOTOBKY BHCOKOI #KOCTI — Ta Ao03Boase (GopmyBaTH
BiAMOBiAHI npodeciiini KoMNeTeHTHOCTI 3100yBayiB NEPLIOrO PiBHA BULLIOT OCBITH.
3anpornoHoBaHi KOMMOHEHTH OCBITHBOI MPOrpaMi Ta iX JOMiYHA MOC/i10BHICTH
7103BONUTL 3700yBayaM HaOyTH HeoOXIAHHX NpodeciHHUX 3HAHL | HABHYOK, TaK
camMo SK i 37i6HOCTel 3aCTOCOBYBATH IX Y MPaKTH4HIH npodeciliHii AiSabHOCTI.

BBakaemo, [IO 3MICT MporpaMu, Ta OTPUMaHI pe3yJbTaTH HaB4YaHHA
BIINOBIIAI0Th BUMOraM Cy4acHuX poboToaasuiB. [103WTHBHUM € 3HA4YHWUA oOcAr
CYYacHMX J[AMCUMIUIIH T4 MPaKTH4YHOI TMIACOTOBKH, BH3HAYEHHUH OCBITHBOIO
NporpamMoro, 1o 3abe3neynTh KOHKYpPEHTOCMPOMOKHICTh BUITYCKHUKIB HA PUHKY
npaui. Tak camo J0JaTKOBUX IiepeBar ai1s MahOyTHiX (axiBUiB Hagae HaBYaHHA
aHMIIHCBKOI0 MOBOIO, LIO J03BOJMTH PO3BMBATH KOMYHIKaTHUBHI Ta npodeciiHi
HaBHYKHM Y MDKHApOAHOMY Oi3Hec-cepe10BHILLL.

EdexkTHBHICTE OCBITHBOIO mpouecy 3alde3neyyeTbesi HOro JOTIYHOIO
noOy0BOIO Ta YITKOO 30allaHCOBAHICTIO CTPYKTYPH MPOTpamMH, paLiOHATIbHUM
NOEIHAHHIM TEOPETUYHOI0 HABYAHHSI 1 IPAKTHYHOT MiJITOTOBKH.

Takum yrHOM, Ha Hauly AyMKy, OCBITHBO-TpodeciitHa nporpama «bi3Hec-
aZMIHICTpyBaHHs (aHraiiicbkoro Moo HaBuaHHg)» B HTY «XIIl» sianosizae
Cy4yaCHOMY PpIBHIO PpO3BMTKY HayKM Ta TMPAKTHKHA OCBITHBOI iSTIBHOCTI, 1
PEKOMEHAYETbCS I MIJArOTOBKM 37100yBa4iB BMLIOI OCBITH HA TNepuIOMY
(bakanaspchkomy) piBHi 3a crienianbHicTio 073 « MeHeDKMEeHT».
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