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META, KOMIIETEHTHOCTIL, PE3YJIbTATU HABYAHHSI TA
CTPYKTYPHO-JIOTTYHA CXEMA BUBUEHHSI HABUAJILHOI
JTUCHUILITHA

MeToto BHUBYEHHS JUCUUIUIIHU € PO3BUTOK KOMYHIKATUBHUX I1HIIOMOBHHUX
KOMIIETEHIIIH I 33JI0BOJICHHS MOTped mpodeciiHOro CHuJIKyBaHHS Ta IMiATOTOBKA
CTYJCHTIB 70 e(EeKTUBHOI YCHOI Ta MHUCBMOBOI KOMYHIKaIll y iX akajgeMiuHIi Ta
npodeciiHIf TIsTIBHOCTI Y pe3ysbTaTi BUBUCHHS IUCHMILTIHU «[HO3eMHa MoBa 3a
npodeCiftHUM CIIPSIMYBaHHSIMY CTYICHT Ma€: 3HaTH/PO3YMITH: MOBJICHHEBHM MaTepial
MOBH, III0 BHBYAEThCA (JIGKCHKA, TpaMaTHKa, CTPYKTYpHI W MOBHI MOJENl) y
npodeciiHOMy KOHTEKCT1 (rpaMaTH4HI CTPYKTYpH, TUIIOBI IJs YCHOI W MHCHbMOBOI
npogeciiHO-OpiEHTOBAaHOI KOMYHIKaIlli; MDKHApOAHY JIEKCHKY; TEPMIHOJOTIUHY
JIEKCUKY; MpaBUjia JIIJIOBOTO €THKETY Ta MDKKYJIbTYPHOI KOMYHIKAIll); MOBJICHHEB]
0CcO0IMBOCTI TPO(PECIITHOrO CIIIKYBAaHHS, @ TAKOXK CIUIKYBaHHS y Mepexkl [HTepHeT;
3arajbHOBXMBAHYy, 3araJlbHOEKOHOMIYHY W MNpoQeciiiHy JEKCUKY B aKTHBHOMY
BOJIOJIHHI Ta JJIsI TACUBHOTO CHPUUHSTTS; POJIb BOJIOAIHHS 1HO3EMHOIO MOBOIO Y
Cy4aCHOMY CBIiTi, OCOOJHMBOCTI CTUJIIO KHUTTS, MOOYTY, KYJbTypH MOBJICHHS
aHTJIOMOBHUX KpaiH; yMITH: KOPUCTYBAaTHUCS 1HO3EMHOI0 MOBOI y THpodeciiiHii
JUSTTBHOCTI Ta y MOOYTOBOMY CIUIKYBaHHI: 3A1MCHIOBaTH TMOIIYK iHQopMalii 3a
3aBJaHHAM, 30UpaHHsS, aHaNI3 JaHUX, HEOOXIMHMX JJIsi BHUPIIMIEHHA MNpodeciifHuX
3aB/IaHb; TPAIIOBATA 3 I1HIIOMOBHMMHM JiKEpenamu 1HGOpMaIlii; po3yMITH 3MICT
TEKCTIB  MpOo(deciiiHO-OpIEHTOBAHOTO  XapaKTepy; MPE3CHTYBaTH  IHIIOMOBHY
iHdopmartito npodeciifHoro XapakTepy; CHpUMaTH 3MICT HaBYAJIbHHUX ayJio- Ta
BiJleoMaTepianiB MpoQeciiHOro CrpsiMyBaHHS; OpaTH aKTUBHY y4acThb Y JHUCKYCIsiX,
OOIpYHTOBYBAaTH BJACHY TOYKY 30py; 3IIMCHIOBAaTH e€(QEeKTUBHY MpodeciiiHy
KOMYHIKAIlIl0O 3 TMPEACTaBHUKAMM IHIIUX KYyJbTYp.; 3IHCHIOBAaTH MHCHMOBY
KoMyHikamito (ckinagatu CV, 3asBu; NUCATU EJIEKTPOHHI MOBIJIOMJICHHS, JIUCTU
npodeCiftHOTO XapaKkTepy).

KommnerenTHoOCTI:

3KO01. 3natHicTh 10 aOCTPAKTHOIO MUCJICHHS, aHAJII3y Ta CUHTE3Y

3KO02. 3naTtHicTh mpaIoBaTi aBTOHOMHO

3KO03. 31aTHICTh CMJIKYBaTHUCS 3 IPEICTABHUKAMHU 1HIIUX NMPOPECIHHUX IPYI PI3HOTO
piBHS (3 eKCIIepTaMU 3 1HIIMX rajy3ei 3HaHb/BU/IB €KOHOMIYHOT JisSJTLHOCTI)

3K04. 31aTHIiCTh NpallOBaTH B MI>KHAPOJTHOMY KOHTEKCTI

CKO5 — 3partHiCTh 0OOTOBOpPIOBATH pE3yJIbTaTH COINIOJIOTIYHHUX JOCHIKEHb Ta
MPOEKTIB YKPATHCHKOIO Ta IHO3EMHUMHU MOBaMU;

CKO7 — 3gaTHIiCTh pO3pO0OJIATH Ta OI[IHIOBATH COIlIaJIbHI TPOCKTH 1 MPOTPAMU;

CKO8 — 3paTHICTh cHIBIpaIlOBaTH 3 €BPONEHCHKUMHU Ta €BPOATIIAHTUYHUMU
THCTUTYIISIMA



Pe3yabTaTH HABYAHHSA:

[TPO3. Po3pobuisT 1 peali3oByBaTH COIiaJIbHI Ta MIKIUCIUIUTIHAPHI TIPOEKTH 3
ypaxyBaHHSM COIIAJIbHUX, €KOHOMIYHUX, MPABOBHUX, €KOJOTIYHUX Ta 1HIIUX
ACTIEKTIB CYCIIJIBHOTO XKUTTS.

[TPOS5. 3miiicHIOBaTH  TONIYK, aHaIi3yBaTH Ta OI[IHIOBAaTH HEOOXIJIHY
iH(opMalIito B HAYKOBIH JIiTepaTypi, OaHKaX JaHUX Ta THIIUX JPKEepeliax.

[TP06. BinbHO CHITKYBAaTUCh YCHO 1 MTUCHbMOBO YKPAiHCHKOIO MOBOIO Ta OJIHIEIO
3 1HO3EMHHX MOB NpU OOTOBOpPEHHI MPOQECIfHUX MUTaHb, IOCIIIKECHb Ta
1HHOBAIIIM y cdepl COLioNorii Ta CYMDKHUX HayK y TOMY YHCII B KOHTEKCTI
CHIBIIpAlll 3 €BPONEHCHKUMH Ta €BPOATIAHTUYHUMH 1HCTUTYIIISIMH.

Y pesynpraTi BUBYEHHS aucuuiUiing  «IHo3emMHa MoBa 3a mpodeciiHuUM
CIPAAMYBAHHSAM) CTYJICHTU [MOBUHHI:

3HaTu:

OCHOBHI I'pamMaTHU4H1, (HOHETUYHI Ta JIEKCUYIH1 0COOJMBOCTI MOBH;

OCHOBH [IIJIOBOTO CHUIKYBaHHS y MPOQeCciiHOMY CepeOBUILI

OCHOBHU I'paMaTHKH 1HO3eMHOI MOBH Ha piBHI B1-B2

OCHOBH JIIJIOBOTO JINCTYBAHHS Y COILIIOJIOTIYHIN TJIOMIUHI

0COOJMBOCTI nepekiany, pedepyBanHs, aHOTyBaHHS (axoBoi JTEpaTypu;
MOBJICHHEBUH €TUKET CITIJIKYBAaHHS.

BmiTni:

BUKOPHCTOBYBATH MOBHI Ta KpaiHO3HABY1 3HAHHS Y TIPOLIEC CIIBPOOITHUIITBA 3
1HO3eMHHUMH MTapTHEPAMHU,

e(EeKTUBHO TPALIOBATH 3 IHIIOMOBHOIO IH(OpMaLI€: A0OUpATH HEOOXiTHY
1H(popMaIlilo 3 PI3HUX JHKEpes, KPUTUYHO aHali3yBaTU W 1HTEpNpEeTyBaTH ii,
BITOPSAIKOBYBAaTH, Ki1acu(iKyBaTH i CUCTEMAaTHU3yBaTH,;

MepeKIafaTi  HAyKOBY, CYCHUIBHO-NOJITHYHY, CKOHOMIYHY Ta  IHIIY
cTeliani3oBany JiTepaTypy;

MPOBOAUTH COIIOJOTIUHI JOCHIDKEHHST W TMPEICTaBUTH PE3YJbTaTH I[bOTO
JOCITIKEHHS 1HO3EMHOI0 MOBOIO (YCHO M MMCHMOBO);

CTpyKTypHO-JIOT1YHA CXE€Ma BUBUCHHS HAaBYAIBHOI JUCITUTLIIHN

[TortepeHi TUCHMUILTIHY: HacrtynHi qucuuriiam:

Ino3emHa MoBa
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1. 3microBuii Moxyas Ne 1 Organizational Communication
Tema 1. Foundations of Organizational Communication
Understand that communication in an organization is highly complex.
J 2 — Recognize how the changing nature of organizations impacts their
communications.
— Be familiar with current initiatives of quality and re-engineering
as they influence organizational communication.
— Be able to identify the linear, interactive, and transactional 1-6
processes of communication.
— « Know that an organization's communication is modified by its
culture, climate, communication channels, and
communicators—at the executive, managerial, supervisory, and
employee levels.
2 | CP 4 | Tewma 1. Foundations of Organizational Communication 1-6
1. . Thinking About the Content
2. What are your key takeaways from this lecture? What is something
you have learned or something you would like to add from your
experience?
3. Recall one time you felt offended or insulted in a conversation. What
contributed to your perception?
4. When someone lost your trust, were they able to earn it back?
5. Does the communicator have a responsibility to the audience? Does
the audience have a responsibility to the speaker? Why or why not?
3 I13 2 Tema 1. Foundations of Organizational Communication 1-6

Organizational Communication: Everything You Need to Know
How Field of Organizational Communication Began
Organizational Communication Today
Studying Organizational Communication
Organizational Communication Structure
Organizational Culture

Review of Tenses: Active Voice in English

ABC of Business Communication



https://www.upcounsel.com/organizational-communication#organizational-communication-everything-you-need-to-know
https://www.upcounsel.com/organizational-communication#how-field-of-organizational-communication-began
https://www.upcounsel.com/organizational-communication#organizational-communication-today
https://www.upcounsel.com/organizational-communication#studying-organizational-communication
https://www.upcounsel.com/organizational-communication#organizational-communication-structure
https://www.upcounsel.com/organizational-communication#organizational-culture

Mako is an international student enrolled in a post-degree program
in Vancouver. She has been working at a grocery store for the past
three months on Tuesdays, Thursdays and Fridays when she doesn’t
have class. Mako enjoys working at the grocery store and gets along
well with her colleagues and supervisor. Customers often comment
on her professionalism and friendliness and she has noticed that her
communication skills have improved.

When she applied for the job and filled out her available hours, she
made sure to state that she could only work a maximum of 20 hours
per week as an international student. She mentioned it once more
during the interview and was told it would not be a problem.

Since then her supervisor has asked her to work overtime in a few
instances to accommodate a colleague who was running late. That
was not a problem. However, recently her supervisor asked if she
could pick up an extra shift for two weeks because one colleague
was out sick. Mako is not comfortable working so many hours over
her maximum, but she is worried her supervisor might be upset and
think she is not a team player.

What should Mako do? How should she communicate her decision
to her supervisor?

Tema 2. Business Communication

1. What are main characteristics of business communication?
2. What types of business communication do you know?

3. What forms of business communication do you know?

4. What are basic functions of communication?

5. What main communicative models can you describe?

6. What main business skills do you know?

1-3, 5

CP

Tema 2. Business Communication

1. How to explain clearly, and concisely, the nature of the task.

2. How to tell people what to do and how to do it.

3. How to encourage people when work is well done.

4. How to build relationships with your staff.

5. How to share problems with them, and listen to their ideas and
feelings.

6. How to delegate effectively, so that there is a clear understanding of
what problems people should bring to you.

7. How to explain why you are behaving differently as a leader in a
particular situation - why, in effect, you are being consistent in your
inconsistency?

1-3, 5-

I13

Tema 2. Business Communication

Independent

Matrix

Entrepreneurial

Pyramid

Communication Channels

Review of Tenses: Passive Voice in English

1-3, 5




The Structure of Typical Business Letter

EXERCISE: What is your preferred leadership style?
Consider each of the situations, and choose which action you would
normally take:

A. One of your employees has been working enthusiastically and
performing her work effectively and achieving targets. You have let her
work with little supervision. Recently you have assigned her new tasks
which you felt she would be able to handle. Her performance has
dropped and she is taking a lot of time off on sick leave. What would
you do?

1. Tell her specifically what to do and monitor her work closely.
2. Tell her what to do and how to do it but try to find out what her

problems are.

3. Keep supporting her and work through the problems with her.

4. Let her work through for herself the best way to cope with the new
tasks.

B. You have just taken over as a section head. Productivity was

moderately good before you were appointed, but it has dropped now, so

you want to introduce some changes in work procedures and

assignments. Your staff have been uncooperative, muttering about how

things were better under their old boss.

What would you do?

— Implement the changes and closely monitor performance.

— Tell them why you want to make the changes, explain the

benefits to them and listen to their concerns.

— Discuss the proposed changes with them and ask for their

suggestions for improved productivity.

— Leave the group to work out for itself what it needs to do to meet

its targets.

J Tema 3. Business Communication Skills in Global Perspectives 1-3, 5-
1. What business skills do you know?
2. What is the top of business skills 2020?
3. What are main differences between Soft Skills and Hard Skills?
4. How Globalization impacts the business skill rating?
5. What does Emotional Intellect mean?
6. What is more important for your career in global businesses: Soft
Skills or Hard Skills?
CP Tema 3. Business Communication Skills in Global Perspectives 1-3, 5-

Active listening.
Adaptability.
Communication.
Emotional intelligence.
Innovation.
Teamwork.

S A




7. Work ethic.

I13

Tema 3. Business Communication Skills in Global Perspectives
Hard Skills Vs. Soft Skills: Examples And Definitions

What are soft skills?

What are examples of soft skills?

Why are soft skills important to train for?

What are hard skills?

What are examples of hard skills?

Why are hard skills important to train for?

Blending hard skills and soft skills

Revision: Use of Modals in English

How to write essay in the Subject Area of Sociology

1. Hard skills are those talents and abilities that can be measured. They
are usually specific to a particular job, and they can be learned
through schooling or on the-job-training. Soft skills are less defined
skills that often apply not only to one specific job but are universal.

2. When considering new hires, many companies look first to see if that
employee has the practical knowledge to do the job. After all, you
wouldn’t hire a master gardener to fight fires in high-rise buildings,
would you? However, while the hard skills are important, savvy
companies know that excellent employees have another skillset that
may be harder to cultivate: soft skills. What’s the difference between
the two? Turns out, hard skills vs soft skills aren’t an either/or
proposition. It’s a both/and package worth cultivating in potential
and long-term employees alike.

1-3, 5-f
9,10

10

Tema 4. Verbal and Non-verbal Communication

Discuss verbal communication and its role in business

Discuss nonverbal communication and its role in business
Discuss types of nonverbal communication

How to interpret non-verbal messages in the Workplace

How many non-verbal forms of communication do you use
personally in your everyday life?

=

a kv

1-2

11

CP

Tewma 4. Verbal and Non-verbal Communication

What is nonverbal communication?

Eight Types of Nonverbal Communication

How to Interpret Nonverbal Messages in the Workplace
Understand body language with online learning

How to become a non-verbal communication prosumer
How to improve your nonverbal communication skills

. Advantages of Non-verbal Communication in Business

=

No ok~ wd

1-2

12

I13

Tema 4. Verbal and Non-verbal Communication

— Verbal and non verbal communication

— Types of verbal communication

— what is verbal and non verbal communication

— similarities of verbal non verbal and written communication
— Differences between verbal and non-verbal communication



https://www.edgepointlearning.com/blog/hard-skills-vs-soft-skills/
https://www.google.com/search?client=firefox-b-d&sxsrf=ALiCzsZ4J0o_0GN2TWF6vLtxAGGhdzhA6Q%3A1662812061123&lei=nX8cY-ORB7q-xc8PzO-P0Ak&q=Verbal%20and%20non%20verbal%20communication&ved=2ahUKEwij1OzRmYr6AhU6X_EDHcz3A5oQsKwBKAB6BAhCEAE
https://www.google.com/search?client=firefox-b-d&sxsrf=ALiCzsZ4J0o_0GN2TWF6vLtxAGGhdzhA6Q%3A1662812061123&lei=nX8cY-ORB7q-xc8PzO-P0Ak&q=Types%20of%20verbal%20communication&ved=2ahUKEwij1OzRmYr6AhU6X_EDHcz3A5oQsKwBKAF6BAhCEAI
https://www.google.com/search?client=firefox-b-d&sxsrf=ALiCzsZ4J0o_0GN2TWF6vLtxAGGhdzhA6Q%3A1662812061123&lei=nX8cY-ORB7q-xc8PzO-P0Ak&q=what%20is%20verbal%20and%20non%20verbal%20communication&ved=2ahUKEwij1OzRmYr6AhU6X_EDHcz3A5oQsKwBKAJ6BAhCEAM
https://www.google.com/search?client=firefox-b-d&sxsrf=ALiCzsZ4J0o_0GN2TWF6vLtxAGGhdzhA6Q%3A1662812061123&lei=nX8cY-ORB7q-xc8PzO-P0Ak&q=similarities%20of%20verbal%20non%20verbal%20and%20written%20communication&ved=2ahUKEwij1OzRmYr6AhU6X_EDHcz3A5oQsKwBKAN6BAhCEAQ

— Review of Non-finite forms of the Verb: Participle

— Introduction to Business Writing Skills

— Module 1 Test

Introductions capture audience attention and draw the listener into
the topic of the presentation, but they also set the tone for the overall
speech. Appropriate humor attracts interest, but using an
inappropriate joke as an introduction distracts from serious business
topics. Introductions for business speeches must attract audience
interest and focus the listener on the overall tone for the speech. The
audience must view the speaker as a qualified presenter representing
products or a business firm, and the introduction must reflect this
expertise.

Nonverbal Messages

Nonverbal messages help set the tone of a business presentation.
Nonverbal communication includes gestures, body posture, facial
expressions, time management and use of space, said Cynthia
Burggraf Torppa, assistant professor of Human Communication and
Family Science at Ohio State University. Large, uncontrolled
gestures and presenting the speech from a chair, rather than standing,
send casual nonverbal messages during formal business
presentations. Rushing quickly through the speech also signals lack
of confidence or a tone of impatience.

Nonverbal spatial use involves the area around the speaker and the
space between the speaker and the audience. Speakers standing too
far away from the audience or moving too close to individual
audience members create an uncomfortable feeling during the
speech. Using a podium or speaking stand creates a physical barrier
between the audience and the speaker, resulting in a formal tone for
the speech.

13

3mictoBuii moayab 2. Skills in Action

Tema 5. Negotiation Skills

— Definition of Negotiation Skills;

— Stages of Negotiation Process;

— What skills are needed to be a good negotiator?

— Top 12 Negotiation Skills You Must Learn to Succeed;
— Things to avoid in Negotiation;

— Characteristics of a good negotiator

14

CP

Tema 5. Negotiation Skills

1.
2.

© ks w

Negotiation Skills: What does it Mean?

Stages of Negotiation 1. Preparation 2. Discussion 3. Clarifying
Goals

Negotiate Towards a Win-Win Outcome

Informal Negotiation

Characteristics of a good negotiator

Things to Avoid in Negotiation

1-6




15

I13

Tema 5. Negotiation Skills

What makes a good negotiation?

1. The negotiating process is continual, not an individual event
2. Think positive

3. Prepare

4. Think about the best & worst outcome before the negotiations begin
5. Be articulate & build value

6. Give & Take

What is the first rule of negotiation?

How do you negotiate professionally?

How do you start a negotiation?

Review of Non-finite forms of the Verb: Gerund

Writing for Social Media
What does it mean to be a patient person?

A patient person can face tedious or uncomfortable situations without
losing control of their emotions or giving up in defeat. They
understand that these situations will pass and can tolerate the time
between waiting and achieving. It may take years to achieve your
career goals, and a patient person realizes that being proactive and
persistent will help them succeed.

What are the career benefits of being patient?

Patience has endless benefits, from making you a better team player to
being more successful in your own career. It’s a valuable skill that pays
dividends throughout your career. And the best news of all, the more
you practice patience, the easier it becomes.

Here are some ways that becoming more patient overall will benefit
your career:

- Achieving your goals: One of the most important benefits of
patience in your career is that it allows you to achieve your
goals. Facing and overcoming obstacles builds endurance and
confidence. And the satisfaction you receive from achieving
each milestone goal helps you to stay motivated in your career.

- Learning valuable skills/lessons: Patience gives you the
endurance necessary to learn difficult skills. Challenging work
is rewarding when you have a method of approaching it.
Patience can help you maintain the positive mindset necessary
for improvement.

- Helping others reach their goals: Patience is a necessary trait
for a mentor, teacher or leader. When you are patient with other
people, you allow them room to learn and grow. This results in
students, employees and coworkers that are patient with
themselves. Their improvements make for a healthy work
environment.

- Encouraging collaboration: Working with a team involves
listening to others’ ideas and suggestions and respecting their
workflow. Patience will make working with others vastly more

1-6, 11
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enjoyable and fluid. Problem-solving becomes a more efficient
process when you work well together.

The five Whys technique

Asking yourself “why” five times may help you get to the root of your
irritation. When you recognize that you are becoming frustrated with a
situation, take a moment to recover alone. Keep a list of the things that
trigger you so that you are more aware of them and can be proactive
about the problem.

To use the 5 Whys technique, follow these steps:

1. ldentify the problem: Determine the immediate problem you’re
facing. Sometimes it can help to write it down.

o Example: “T am frustrated with my work.”

1. Ask your first “why:” Ask yourself why you feel the way you
do. Your answer should be based on what is actually
happening. There should be concrete things you can identify.

o Example: “I am frustrated with my work because the end-user
did not like the design.”

1. Follow-up with four more “whys:” You may have many
reasons why you are feeling angered or anxious. For each of
those reasons, ask “why.” At the end of a series of “whys,” you
should come to the root cause of your frustration. At that time
you can implement a productive solution to the issue.

o Example: “The end-user did not like the designs and now I’'m
worried that | will lose the promotion | was expecting to

receive.”
16 | J Tema 6. Conflict — Resolution Skills 1-6
— WHAT IS CONFLICT RESOLUTION?
— WHY SHOULD YOU RESOLVE CONFLICT?
— WHEN SHOULD YOU RESOLVE CONFLICT?
— HOW SHOULD YOU RESOLVE CONFLICT?
» What are Conflict Resolution Skills?
« Conflict Management Skills: Definition and Examples
» How to improve conflict management skills
17 | CP Tema 6. Conflict — Resolution Skills 1-6

1. . WHAT IS CONFLICT RESOLUTION PROBLEM?
2. WHY SHOULD YOU RESOLVE CONFLICT?
3. WHEN SHOULD YOU RESOLVE CONFLICT?
4. STAGES OF CONFLICT:
1. UNDERSTAND THE CONFLICT
2. COMMUNICATE WITH THE OPPOSITION




. . BRAINSTORM POSSIBLE RESOLUTIONS

. CHOOSE THE BEST RESOLUTION

. USE A THIRD-PARTY MEDIATOR

. . EXPLORE ALTERNATIVES

. COPE WITH STRESSFUL SITUATIONS AND PRESSURE
TACTICS

10. CONFLICT MANAGEMENT SKILLS: DEFINITION AND

EXAMPLES

©O© 00 N o O
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Tema 6. Conflict — Resolution Skills

What are the 5 main structures of conflict?
How do you structure conflict resolution?
7 Steps to Conflict Resolution (Without the Dread)

- Set a Discussion Time. ...

— Invite a Third Party. ...

— Figure Out the Main Issue. ...
- Establish Common Goals. ...
- Discuss how to Meet Goals. ...
— Agree on a Way Forward. ...

— Determine Resolution Roles.

Cross-Cultural Communication

High- vs. Low-Context Culture

Nonverbal Differences

Verbal Differences

Cross-cultural Skills in Use

Review of Non-finite forms of the Verb: Infinitive

For brainstorming:

— Your parent group wants the local high school to change its
American history textbook. You feel that the textbook doesn't
represent the history of African-Americans, Latinos, and Asian-
Americans in the U.S. adequately. You come to the School
Committee and say, "The only textbook that works for us is The
People of the United States, and that's final!" You have presented
a position rather than your interests. By drawing a bottom line,
you're stuck in one position. If you don't convince the School
Committee to choose this textbook, you'll lose.

— A more effective way to approach the School Committee would
be to state your interests. You might say, “We're concerned about
the under-representation of racial minorities in the current U.S.
history textbook, and would like to find an alternative.” By
communicating your interests, rather than one position, you are
leaving some room to negotiate while still being firm and clear
about your goals.

— Often, the same interest can have many positions. For example,
the School Committee might vote to supplement the history
textbook with a packet of articles about minorities; add

1-9




mandatory units on slavery, the Harlem Renaissance, and
Japanese internment camps, or offer a new course about
minorities in America. These are different positions that address
the same interest.

— My opponent is more powerful

— If you have already decided on your best alternative, you have
nothing to fear. You can walk away at any time, and go that route
instead. Think about everything that you can do, and that your
mediator can do. Although you may be less powerful, at least
you will be negotiating with all the available information.

— My opponent won't budge
— Inasituation like this, you may be tempted to do the same thing:
"If you won't change your mind, neither will I!" However, you

will fail if you insist on sticking to your position. Instead, treat
your opponent's position as a real possibility. Ask lots of
questions. Listen to their logic. Understand what their interests
are, and what it is that they really want. Learn what their
criticisms of your idea are. The more you know about where
they're coming from, the better a resolution you can create.

19

Tema 7. Leadership and Presentation Skills
What does Leadership present?

— What are Leadership skills and why are they important?

— Confirm of the Importance of Leadership skills on the concrete
exams;

— How to strengthen Leadership skills?

— Provide examples of team-building techniques;

— Numerate ideas for leaderships activities.

— What makes a good leader?

— Key skills related to being a strong leader through decisiveness

1-6
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Tewma 7. Leadership and Presentation Skills

Leadership Skills: Definitions and Examples

What are leadership skills?

Description of some examples of skills that make a strong leader

What makes a good leader?

Numerate Top Six Leadership Skills

Describe key skills related to being a strong leader through
decisiveness

A successful leader who is adept at relationship building will also have
the following skills: please prioritize them.

1-6
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Tema 7. Leadership and Presentation Skills

1. How to choose and develop your leadership style What do | value
more—qoals or relationships?

2. Do I believe in structure or freedom of choice?

1-6, 13




3. Would I rather make a decision on my own, or collectively?

4. Do | focus on short or long-term goals?

5. Does motivation come from empowerment or direction?

6. What does a healthy team dynamic look like to me?

As someone who is interested in the leadership path or looking for more

structure in their leadership approach, it can be helpful to choose a

leadership style that feels authentic to you. Some questions you may ask

yourself when trying to determine which style is right for you.

These are just a few examples of questions to ask yourself while reading

through leadership styles to help you decide which style you relate most

with. To develop your leadership style, consider these strategies:

1. Experiment. Try out varied approaches in different circumstances
and pay attention to the outcome. Be flexible in changing out your
approach.

2. Seek a mentor. Speaking with a leader with more experience than
yourself can offer great insight into how they developed their style
and what worked for them.

3. Ask for feedback. Although sometimes hard to hear, constructive
feedback helps you grow into a successful leader. Seek feedback
from individuals you trust that will give you an honest answer.

4. Be authentic. If you are trying to perfect a leadership style that is in
opposition to your personality or morals, it will come across as
inauthentic. Try to choose a leadership style that’s in alignment with
your strengths and work to improve it.

1. While a certain leadership style may be impactful in a specific
job—for example, autocratic leaders tend to do well in military
settings—the best leadership is using a blend of these styles.
Knowing what style to enforce in workplace situations comes
with time, practice and emotional intelligence. Remember, most
leaders borrow from a variety of styles to achieve various goals
at different times in their careers.

2. While you may have excelled in a role using one type of leadership,
another position may require a different set of habits to ensure your
team is operating most effectively. By understanding each of these
leadership types, and the outcomes they’re designed to achieve, you
can select the right leadership style for your current situation.

Review of Articles Use in English

Presentation Skills in Use
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Tema 8. Team-working, Team-building, and Time-Management Skills
What are Team-working and Team-Building?
What are team-building skills and why are they important?

1. Delegation

2. Motivation

3. Teamwork

4. Leadership



https://www.indeed.com/career-advice/career-development/how-to-improve-emotional-intelligence

5. Communication

6. Reliability
- Importance of Team Building and Team-working
- How to facilitate team building and team working

23
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Tema 8. Team-working and Team-building Skills

— Here are some examples of team-building activities that you
could try with your own team:

— Game of possibilities

— Purpose mingle

— Code of conduct

— Campfire stories

— Memory wall

—  Winner/loser

— Human knot

— Eggdrop

— Truth and lies

— Blind drawing

— Magazine story

— Shark tank

— Office trivia

— Body of words

— Buckets and balls

— Build bridges, not walls

— Team jigsaw

— Sneak-a-peek

— Tied together

— Daredevil

— Scavenger hunt

— Shipwrecked

— This is better than that

— Minefield

— The perfect square

— Guess the object

— Team emblem

— Photo finish

— Hole in many

— Blind draw

24
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Tema 8. Team-working, Team-building, and Time-Management Skills

Here are seven teamwork skills that are essential for your academic and
professional success:

— Communication. Communication is the foundation of effective
teamwork. ...
- Time management. ...

1-6




- Problem-solving. ...
— Listening. ...

- Ciritical thinking. ...
- Collaboration. ...

— Leadership

There are three team — building skills for effective management:

Communication Skills
Relationship Building
Feedback Exchange
Time-Management Skills

Module 2 Test
— There are several ways you can integrate team-building
questions into your team's normal routine: Write a different
question on a whiteboard in the office each day.
— Include a guestion in the weekly company newsletter.
— Add a question to the company’s social Slack channel.
— Post a question on the conference room door before a meeting.
— Start a friendly contest to create a trivia question about the
company.
Explore some different options, and find out which format appeals the
most to your team.

25 | CP 26 | IligroToBKa KOMaHHOTO MPOEKTY MO OAHIM 3 TeM MoyIiB. Bcboro
CTYJCHT ITOBUHEH MPUNHATH Y4acTh Y 2 TPOEKTaX Ta BUKOHATH
1H/IMBITyabHE 3aBJaHHS.

Pazom 90
(roaun)
CAMOCTIVHA POBOTA
Ne . e . KinbkicTh
Ha3ga BuiB camocTiiiHoi po6oTn
3/m rOAMH
1 |OnpauboByBaHHS JEKIIHHOTO MaTepiary 16
2 [[ligrotoBKa 10 MPaKTUIHUX(CEMIHAPCHKHX) 3aHAThH 16
3 CaMOCTiliHE BUBUEHHS TEM Ta IUTaHb, IKI HE BUKJIAIaI0THCA
Ha JIEKI(IHHNX 3aHITTIX -
4  |BuxoHaHHS 1HAWBITYyJIBHUX 3aBIaHb, MATOTOBKAa KOMAHIHUX MTPOCKTIB 26
Pazom 58




I'PYIIOBI TA IHANBIAYAJIbHI 3AB/IAHHSA

Ha pots3i ceMecTpy 3A1MCHIOETHCS HIITOTOBKA TA 3aXUCT MIPE3EHTALl] 34 TEMaMU
KOMaHJIHUX Ta IHIUBLIYaIbHUX IIPOEKTIB, BIAIIOBIAHO 10 TEM KYPCY.

TepMminu
No HazBa iHauBIIyaIbHOTO 3aBIaHHS BUKOHAHHS
3/m Ta (a60) foro po3ainiB (Ha sTKOMY
THKHI )
1 | [ligroryBaTi KOMaHHMIA a00 1HAWBIyanbHUN TPOEKTH 32 Momaynem Nel 3a 1-8

HACTYITHMUMHU TeMaMHU ([1Ba 3a BIACHUM BUOOPOM):

1. Organizational Communication in Use
Business Communication in Use
How Globalization impacts Organizational Communication
How to build relationships with your staff
How to improve your nonverbal communication skills
What are the career benefits of being patient?

o 01k~ wd

[TinroryBatu KoMaHAHUN a00 1HAUBIAYaTbHHM TPOoeKTH 32 Moxynem No2 3a

HACTYITHUMH TeMaMH (y JIBOX 3a BIIACHHUM BHOOPOM): 9-12
1. 30 tips to improve your presentation skills

30 tips to improve your meetings skills

30 tips to improve your cross-cultural skills

30 tips to improve your team-working skills

30 tips to improve your interviewing skills

30 tips to improve your time-management skills

Soft and Hard Skills in the Profession of Sociologist

N ook wd

METO/JIU HABYAHHS

[Tix yac mpoBeeHHS IEKIINHUX 3aHATh 3 HABYAJIbHOI TUCITUIUIIHYU epe10aueHo
3aCTOCYBaHHS TaKHMX METOJIB HAaBYAHHSI: TOSCHIOBAIBHO-ITIOCTPATUBHUNA METOJ
(memoHcTparis Ha eKpaHi CHaiaiB  Tpe3CHTaIli, Bi3yai3amil HaBYAJILHOTO
MaTepiaiy); METOJ MNPOOJIEMHOrO BHUKJIAQJCHHS, YaCTKOBO-TOIIYKOBUH, a0o
CBPUCTUYHHK METOJ (JIEKI1 3a OKPEeMHMH TEMaMH BUKJIATAIOTHCS B MPOOJIEMHUM
opwmi)

[Tim wac mpoBeACHHS CEMIHAPCHKUX 3aHATH 3aCTOCOBYETHCS: PENPOTYKTHBHUMN
METO/1 (3aCBOEHHS 0a30BUX MOHSITH KypCY); YaCTKOBO-TIOIIYKOBU, 00 €BPUCTUIHHIA
MeToa (Mmia Yac MATOTOBKM IHIWMBIAyadbHUX MPOEKTIB); MOCHITHUIBKUNA METOJ
(CTyneHTH caMOCTIHHO BUBYAIOTH JIITEPATypy, JUKepena, BeAyTh JOCTIHKEHHS, BUMIpU
Ta BUKOHYIOTH 1HIII TOIIYKOBI Mii JJIsi CTBOPEHHS IMPE3CHTAIlll Ha 3aJlaHy TeMy).
CeMiHapChbKi 3aHATTS MOXKYTh OyTH MOOyA0BaH1 y popMi AUCKYCII.

Jlekuii — BUKIaIeHHSI TEOPETHYHOTO MaTepiay JIEKTOPOM 3TiTHO HaBYAIHHOI
pOrpamu 1 po3noALUTY TOJAMH MOMIX TeMaMu. BUKOPUCTOBYIOThCS pi3HI IHTEPAKTUBHI
dbopmu akTHBi3alli ayauTOpii Ta Biaeomnpe3eHTallli BepOanbHoi iHpopmarlii. JIekTop




Ma€ BJIACHUI KOHCIIEKT, IO BifoOpaka€ OCHOBHUM 3MICT TEMH, CTYACHTHU
3aHOTOBYIOTh HOBY 1H(OPMAIIiIO Y BJIACHI KOHCTICKTH.

I[IpakTuyni 3aHATTA — NOPOBOIATECA y Qopmi CeMiHapCBKI/IX 3aHATh. s
CEeMIHApChKUX 3aHATH CTYJIEHTH OTPAILOBYIOTH JeKIIHHUN Martepian, TOTYIOTh
BUCTYNIM 3 BHUKOPUCTAHHSIM HaBYaJIbHOI 1 HAYKOBOIi mTepaTypH BUCTYNAIOTH 3
npe3eHTalisiMi. JIeKTOp OIliHIOE aKTHBHICTh CTYICHTIB BIIPOJOBX CEMiHApYy 3a
IPUIHATOIO IIKAJIO0 OIIHOK B Oanax. [1ij1 yac ceMiHapChbKOT0 3aHATTSA 00OB’A3KOBO 32
KOKHOIO TEMOIO OLIHIOIOTBCS PIBEHb 3HAHb CTYAEHTIB 3a JIONIOMOIOI0 TECTOBUX
3aBJlaHb Ta MMCbMOBOI CAMOCTIIHOI pOOOTH Ha 3HAHHS OCHOBHUX IOHSTH 3a TEMOIO.

InpuBinyanbHe 3aBIaHHA — BHJl CaMOCTIHHOI poOOTH MO3a ayAUTOPHUMU
rOJMHAMM, KOJM CTYJIEHT, BUKOPHUCTOBYIOUM JIEKIIMHMI Marepial Ta I0JaTKOBI
JDKepea 3HaHb, PO3po0JIsie 0COOUCTY TEMY.

IlinroroBka mnpe3eHTanii — BUJA CaMOCTIHHOI pPOOOTH, IO BUKOHYETHCS
CTyJeHTOM (a0o 2-3 cTylaeHTaMu) mo3a ayJIuTOpHUMH roauHamu. CTyAEeHT BUIBHO
o0upae TeMaTUKy 3 YUCIA TE€M, SIKi MPOMOHYIOTHCS IMJIaHAMH CEMIHAPCHKUX 3aHSATH,
ab0 y3roJKye 3 BUKIAJadeM IHINIATUBHY T€MaTWKy. HacTymHUM KpOKOM CTyJIEHT
3M1CHIOE 010m0rpadiuHuil MOIIYK, BUKOPUCTOBYIOUM 01010Te4HI (oHAM abo
InTepHet-pecypeu. Takox CKiIajae IjaH Mpe3eHTauli abo CTaBUTh NMUTAHHS, HA SIKI
Tpeba OTpUMATH apryMEHTOBaHYy BIINOBIAb. OmnaHyBaBIIM JKEpesia 3a TEMOIO,
CTYJCHT PO3KPHUBAE 3MICT MHUTAaHb Ta MPEJCTABIISE BUKOHAHY poOOTYy Ha CeMiHapi.
OO6csr npesenTanii — 16-25 cnaiiaiB, TeKCT M0MOBiAl — 4-6 CTaHAAPTHUX CTOPIHOK,
HaOpaHux Ha KoMil torepi. OCHOBHUN 3MICT MpE3EHTAIlli JOMOBIIA€THCA Y BUIbHIN
dbopmi Ha ceMIHAPCHKOMY 3aHSTTI, 1 CTYJIEHT OTPUMYE OIIHKY BiJl BUKJIa/1aua.

METO/IA KOHTPOJIIO

1. IlincymkoBuHii (ceMecTPOBHIi) KOHTPOJIb MPOBOAUTHCH Y (popMmi 3aJ1iKy a00
HIJISIXOM HAKONUYEHHS 0aJ1iB 32 MOTOYHUM KOHTPOJIEM 10 3MICTOBHUM
MOYJISIM.

3aJjiik —ycHa BIJNOBIJIb HAa MUTAHHS, 110 MICTATHCA B OUIEeTI a00 BIJATNOBIIb HA
MiJICyMKOBUM TecT. [luTaHHs MOBOASTHCA 1O CTYJEHTIB 3a3zaaieriab. [lutanHs Ta
TECTU TOTy€ JEKTOp. BiH Mae OLIHUTH SKICTh BIAMOBIJI CTYAEHTA 32 HNPUUHSTOIO
IIKAJI0K0 aKaJIEMIYHUX OI[IHOK.

KoHTpo/bHI NHTaHHA 3 KYpPCY A0 3aJIiKY

1. Does the communicator have a responsibility to the audience? Does the audience
have a responsibility to the speaker? Why or why not?
How to motivate the workforce in large companies?
What Is Time Management?
What dbout the balance between personal and professional priorities in your future
profession?
What is the top soft skills for 2021 and 20227
Why soft skills matter to your profession of sociologist?
What business skills do you know?
3. What is the top of business skills 20217
4. What are main differences between Soft Skills and Hard Skills?



How Globalization impacts the business skill rating?

What does Emotional Intellect mean?

What is more important for your career in the profession of sociologist: Soft
Skills or Hard Skills?

Provide the Definition of Negotiation Skills;

Indicate the Stages of Negotiation Process, describe everyone;

. What skills are needed to be a good negotiator?

. Top 12 Negotiation Skills You Must Learn to Succeed: Describe in Detail;
. Point out Things to avoid in Presentation;

. Provide the Characteristics of a good negotiator:

. Please, provide the Definition for Negotiation Skills;

. Numerate the Stages of Negotiation Process;

. What skills are needed to be a good negotiator?

. Top 10 Negotiation Skills You Must Learn to Succeed;

. Please, indicate things that should be avoided in Negotiation;

.WHAT IS CONFLICT RESOLUTION?

.WHY SHOULD YOU RESOLVE CONFLICT?

.WHEN SHOULD YOU RESOLVE CONFLICT?

.HOW SHOULD YOU RESOLVE CONFLICT?

. What are Conflict Resolution Skills?

. Conflict Management Skills: Definition and Examples

. How to improve conflict management skills

. What is Team-Building?

. What team-building skills do you know and why they are important?

. Describe the Importance of team building on the concrete personal exams;
. How to facilitate team building activity?

. Provide examples of team-building techniques;

. Numerate ideas for team-building activities.

. What qualities must the Leader possess?

. Please, provide examples of leaders for you and motivate your answer
.What are leadership skills? What makes a good leader? What are main

characteristics of communication?

. What types of verbal and non-verbal communication do you know?

. What forms of communication do you know?

. What are basic functions of communication?

. What main communicative models can you describe?

. What main business skills do you know?

. High-context and Low-context Communication. What does it mean?
. When and how is the interview to be arranged?

. How much notice should be allowed?

43.
44,
45,
46.

How much time should be allowed?

Who should conduct the interview?

What questions need to be asked?

How will the answers be recorded for future reference?



47. How will interviewees be compared with each other after the interview? (If it is
an interview requiring assessment.)

48. What information will be given to the interviewee?

49. What are differences between High-context communication and Low-context
communication?

50. Indicate Cross Cultural Communication Basic Tips

2.110TOYHMIT KOHTPOJIb NMPOBOAUTHLCHA 3a pe3yjbTaTaMu PoOOOTH CTYAEHTIB Ha
NPAKTUYHUX 3aHATTAX, METOIOM OLiIHIOBAHHA KOHTPOJIbHHUX POOiT, OLiHIOBAHHS
TeCTiB, CaMOCTIHHHX Ppo0o0T, IHAUBIAYyaJbHMX 3aBJaHb, TIPYNOBHUX Ta
iHIMBIAyaJbHUX NPOEKTIB, MPe3eHTaLii.

KoHTpoJib HAa NPaKTHYHUX 3aHATTAX — OI[IHIOBAHHS BUCTYIIIB CTYCHTIB,
BIJIIOBIIEM HA MMTAaHHSA IOCTAaBJCHI BHKJIaJayeM, OI[HI[l BHKOHAHHSI TECTOBHUX
3aB/IaHb, OLIIHOK 1] YaC CAaMOCTIHHUX POOOT, OLIIHIOBAHHS BHECKY OKPEMUX CTYJICHTIB
y TPYNOBY POOOTY MPH MiATOTOBKU MPOEKTY.

Koutposabna podoTa — BUJ] TOTOYHOTO KOHTPOJIIO 3HAHb CTYACHTIB, IKUIl Mae
Ha MET1 BUSIBUTHU PIBEHb 3HAHb CTYJEHTIB, 1110 OTPUMAaH1 3a MPONACHUM MaTeplajoM.
JlaTa npoBeieHHS! KOHTPOJIBHOI POOOTH JOBOJUTHCA 0 CTY/ICHTIB 1 MPU3HAYAETHCS 0
3aBEPILICHHIO BUBYEHHS 3MICTOBHOTO MOy 0. [IuTaHHs Ta TeCTOBI 3aBIaHHS TOTYE
BUKJIaJIay, 1[0 BeJ€ MPAKTHUYHI 3aHSITTS, BOHU Y3TOJKYIOTHCS 3 JICKIIHHUMHU
MUTAaHHSMU 1 TEMATUKOIO CEMIHApCHhKUX 3aHATh. KOHTpoJIbHA po6OTa BUKOHYETHCS Y
NUCHMOBIM (POpPMI B MPUCYTHOCTI BHKJIA/1a4ya, OLIHIOETHCS 3a MPUUHATOIO IIKAJIOKO 1
OLIIHKa MO’K€ BUKOPUCTOBYBATH BHKJIAJa4eM /IS MiIPaxXyHKy KyMyJISITUBHOTO Oaiy 3a
M1JICYMKaMU BUBYEHHSI TUCITUIUIIHU.

InauBinyaabHi 3aBIaHHA — OIIHIOIOTHCS BUKJIagadeM abo 3a pe3yJibTaTamMu
JIOTIOBI/II Ha MPAKTUYHOMY 3aHATTI a0 OKpEeMO 3a HaJaHUM TEKCTOM. BUKOHaHHS
IPOEKTy mepeadavae KoMaHAHY(2-3 cTyaeHTa) a00 IHAWBIAYalbHY JTOCIHIIHULIBKY
poOOTy 3a BHOpPAaHOIO TEMOIO, MIATOTOBKY IHCHMOBOTO 3BITY Ta IPOBEICHHS
Mpe3eHTallli 3a JOMOMOTOK MYJBTUMEIIMHOTO OO0JaJHaHHS B MPUCYTHOCTI
BHUKJIaaviB Kadeapu. KoMan HUI IPOEKT — 1€ Mi3HaBaJbHO-aHAJIITUYHA POOOTA.

Lline npoexmy monsirac B TEPEBIPIll YCHIIIHOCTI 3aCBOEHHS CTYyJEHTaMHU
KaTeropiaJiIbHOTO  amapaTty KOMYHIKAaTUBUCTHUKA Ta YMIHHS BUKOPHUCTOBYBATH
COIIOJIOTIYHY YABY JUIsl aHAITI3Y SIBUII 1 MPOIIECIB, IO BiI0YyBAIOTHCS Y CYyCHUIBCTBI.

PO3IOALI BAJIIB, AKI OTPUMYIOTH CTYJAEHTH, TA IIKAJIA OHTHIOBAHHA
3HAHb TA YMIHb (HAIIIOHAJIBHA TA ECTS)

Taomuig 1. Po3oomin 6atiB Ui OIHIOBAHHS VCIIIITHOCTI CTYIEHTA JUISA 3aJIKY

Kontponbhi | [HauBiyanpHi
pobotu (3a 3aBJIaHHS 3aITiK CymMma
MOJYJISIMH) (TpoeKTH)
40 (5*8) 20 (10*2) 20 20 100

AyautopHi poOOTH, TPYIIOBI
npe3eHTanli (3a TeMaMu)




Ta6mus 2. [llkana oniHOBaHHS 3HaHb Ta YMIHb: HalloHajabHa Ta €CKTC

Peii Ouinka Kpurepii oniHroBaHHs
eHTHHTO ECTS 1a - -
Ba Haumionaabna oui
Ouinka, N HKa ) nosuTh HeraTuBHi
- BH3Ha4YeH BHi
HA
1 2 3 4 5
- 'nuboke 3HAHHA
HaBYaJbHOTO
MaTtepiaixy Moy,
[0 MICTIThCI B
OCHOBHHUX i
J0JATKOBHX
JiTepaTypHHX
JKepesiax;
- BMiHHSA
aHaJIi3yBaTn
SIBMIIIA, SIK1
BUBYAIOTHCH, B | Bigmosiai Ha
IXHBOMY 3alUTaHHsA
B3a€MO3B 3Ky 1| MOXyTh MiCTHTH
PO3BUTKY; He3HAYHi
- BMiHHSI | HETOYHOCTI
BingMinHO MPOBOJIUTH
A .
90-100 TeopeTHYHI
PO3PaxyHKH;
- Bigmosigi Ha
3alUTaHHsT  YiTKi,
JIAKOHIYHi,
JIOTiYHO
MOCJTiI0BHi;
BMiHHSl BHUpilIyBa
™ CKJIAaHI
NPaKTH4Hi 3a/1a4i.
- 'nuooxkui
piBeHb 3HAHBb B
00cs31 Bignosini Ha
000B’SI3KOBOI0 3alIMTaHHS MICTATH
Marepiaiy, 1110 NneBHi
89-89 B Ho6pe nependadeHui HETOYHOCTI;
MOJTyJIEM;

- BMIHHS JaBaTH
aprymMeHTOBaHi




BigmoBiai Ha
3aIATaHHA 1
MPOBOIUTH
TeopeTH4Hi
PO3paxyHKH,

- BMIHHSA
BUPIITYBaTH
CcKJIaaHi
NPaKTHU4Hi 3a/1a4i.

- MinHi 3HAHHSA
Marepiany, o
BUBYAETHLCH, Ta
Horo
NPAKTHYHOTO
3aCTOCYBAHHS;

- BMIHHA JaBaTu
aprymMeHTOBaHi
Bigmosiai Ha

- HEBMIiHHS
BUKOPUCTOBYBaTH
TEOPETHYHI 3HAHHS
IUIs1 BUPILICHHS

o0pe ) CKJIATHUAX
75-81 Jlodp 3alUTaHHS 1
NMPaKTHYHUX
MIPOBOJIUTH
) 3aj1a4.
TeopeTHYHi
PO3paxyHKH,
- BMIHHS

BUPINIYBaTH

NpaKTHYHI 3a1a4i.

HeBMminnus
aBaTH
apryMeHToBaHi

- 3HaHHA p y L.
BixnmoBiai Ha
OCHOBHHUX
3aIMTaHHT;
(pynnamenraabHu )
- HEBMIHHSI
X MOJIOKEHb R
) aHajizyBaTu
MmaTtepiaiy, 1110 N
. BUKJIAJIEHUI
BUBYAETLCH, Ta iX ..
) MaTtepiain i
3a10BLILHO NPaKTHYHOT 0
BHKOHYBATH
64-74 3aCTOCYBAHHS,
. PO3pPaxyHKH;
- BMIHHS .
) . - HEBMIHHS
BHPINTYBAaTH MIPOCTI .
i . BHPIIITYBaTH
NpaKTHYHI 3a1a4i. .
CKJIAIHI
NPaKTHIHI

3agadi.




60-63

3a10B1JIBHO

- 3HaHHA
OCHOBHUX
dpyHaameHTATBHH
X MOJIOKEHb
MaTepiay MOIyJIs,

- BMIHHSA
BUPIIITYBaTH
HaWIpoCTiIIi

NPaKTUYHI 3a1a4i.

He3nanns
OKpeMHX
(HeNIPUHLIMIIOBH
X) IUTaHb 3
Marepiary
MOJTYJISL;

- HEBMiHHSA
MOCJIiIOBHO i
apryMeHTOBaHO
BUCIIOBJIIOBATU
AYMKY;

- HEBMiHHSA
3aCTOCOBYBATH
TEOPETHYHI
MOJIO’KEHHS MTPH
pO3B’s13aHHI
NPaKTHYHUX
3agayu

35-59

FX
(motpiOHe
JI0JIaTKOBE
BUBYCHHS)

Hes3agoBuipHO

JlomaTkoBe
BUBYEHHS
MaTepiaay MOIYJIS
MoKe OyTH
BHKOHAHE B
TepMiHH, 110
nependaveHi
HABYAJIbHUM
IIAHOM.

Hes3nanus
OCHOBHHX
(pynpameHTaIbHHU
X MOJI0KEHb
HaBYAJIbHOI'O
MaTepiay MOIyJIS;
- icToTHI MOMUJIKH
y BIJTIOBIISAX HA
3alTUTaHHS;

- HEBMIHHSI
pO3B’sI3yBaTH
NPOCTi MPAKTHYHI
3amaui.

1-34

F
(motpiOHe
MOBTOPHE
BUBYCHHS)

HezanosiibHo

- IloBHa
BiICYyTHiCTBh 3HAHb
3HAYHOI YaCTUHH
HaBYAJIBHOTO
MaTepiany MOIYJIS;
- icTOTHI MOMMJIKH
y BIJTIOBIISAX HA
3aIUTaHHST;
-HEe3HAHHS
OCHOBHHX
byHIaMEeHTATBHUX
MOJI0KEHD;

- HEBMIHHS
OplEHTYBATUCA 1]




qac
pO3B’si3aHHS MPOC
THX MPAKTHYHUX
3a1a4




HABYAJILHO-METOIMYHE 3ABE3NEUYEHHS
HABYAJILHOI TUCHUATUITHA

(Haa€eThCA Mepestik CKJIAJ0BUX HABYAJILHO-METOIUYHOTI0 3a0e31eYeHH s
HABYAJBHOI JUCIMILIIHA TA MOCUJIAHHS HA CAT, 1€ BOHH PO3TAIIOBAHI)
1) cimabyc
2) poboua mporpama HaBYaIbHOI JUCIUILIIHN

3) HaBYAJIbHUN KOHTCHT (KOHCIEKT ab0 PO3IIMPEHUI IIJ1aH JICKIIii);
4) maaHu CeMiHAPCHKUX 3aHATh

5) 3aBmaHHs AJIs1 CAaMOCTIHHOT pOOOTH CTY/ICHTIB

6) muTaHHA, 3a7adi, 3aBIaHHA a00 KEWCH JUIsl TOTOYHOTO Ta ITiJICYMKOBOTO
KOHTPOJTIO 3HaHb 1 BMIHb CTYCHTIB

7) 6i6moTeunuit Gpoua yHIBepcHUTETY 1 Kadeapu

8) caiit kadenpu: http://web.kpi.kharkov.ua/sp/054-sotsiologiya-magistr/
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