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General information
Summary

The educational discipline "Career development of personality” is a component of the educational and
professional training program for students of the second (master's) level of higher education in the specialty
"Sociology” and reveals to students the methods and techniques of building a professional career in the
sociological dimension.

Course objectives and goals

Formation in students of a system of sociological knowledge both about their own professional career
development and about the professional development of personnel, the ability to choose an authentic path of
personal development.

Format of classes

Lectures, practical classes, independent work, consultations. Final control - credit.
Competencies

GCO6. Ability to make well-substantiated decisions.

GCO7. Ability to motivate people and proceed towards the common goal.

SC09. Ability to organize work on employees motivation at organizations in economic branches.
Learning outcomes

PRO1. To analyze social phenomena and processes using empirical data and present-day concepts and
theories in sociology PR07. To solve ethical dilemmas in accordance with the norms of a sociologist’s ethics
and human values.


http://web.kpi.kharkov.ua/sp/profesors-ko-vikladats-kij-sklad
https://www.kpi.kharkov.ua/ukr/
mailto:dina.tereshchenko@khpi.edu.ua

PR10. To develop applied projects in employees motivating at organizations of economic brances.
Student workload

The total volume of the discipline is 90 hours. (3 ECTS credits): lectures - 16 hours, practical classes — 16
hours, independent work - 58 hours.
Course prerequisites

Sociological support of economic activity.
Internet-based research of economic activities
Features of the course, teaching and learning methods, and technologies

Lectures are conducted interactively using multimedia technologies. Practical classes use a project approach
to learning, game methods, and focus on the application of information technologies in sociology.

Program of the course

Topics of the lectures

Topic 1. The Concept of "Business Career"” and Modern Theories of Career Management.

Understanding the concept of a "business career" and the evolution of perceptions of career. Factors
influencing career development and life conditions. Individual values system. Theories of personnel career
management.

Topic 2. Types, Models, Strategies, and Key Stages of Professional Career Development.
Types and models of careers. Career strategies. Stages of personnel career development. Job search and
acquisition as the beginning of career formation. Career development and management processes.

Topic 3. Factors of Career Development and the Influence of Individual-Psychological Traits on One's Career.
Subjective and objective career resources. Culture and organizational dominants as factors in choosing a
career strategy. Decision-making in career matters. Personality types and characteristic qualities.
Professional interests.

Topic 4. International Experience in Personnel Career Management.

Career as a process of professional development. Personnel career management in the USA and Japan.
Features of personnel career management in Germany and Sweden. Career management in England and
France.

Topic 5. Career Building and Planning: Technologies and Processes.
Concepts of career choice and planning. Stages of career planning. Goal-oriented career management.
Career plan and career development program.

Topic 6. Motivation for Career Growth, Formation, and Maintenance of Professional Image.

Main motives for personal career development. Measures to enhance employee motivation. Concept of
effectiveness and efficiency of a career. Management of a business career and selection of development
options.

Topic 7. Conceptual Foundations of Coaching and Career Growth Technologies.

Key concepts of coaching. Starting points for coaching. Types of coaching, individual and corporate (group)
coaching. Advantages of applying coaching in personal and professional spheres. Linking career growth to
enterprise development strategy. Principles of forming managerial personnel.

Topic 8. Issues of Personality Career Development. Ukrainian Refugees and Careers Abroad.

Uncertainty in a career and the essence of career crises. Types of career crises. Nature of career crises in
students and young specialists. Ways to overcome career crises. Internally displaced persons and refugees in
Ukraine: current realities.

Topics of the workshops

Topic 1. The Concept of "Business Career" and Modern Theories of Career Personnel Management.
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Analysis of professionals’ feedback. Factors influencing career development. Group discussion: the value
system shaping in contemporary society and its impact on career choices. Case analysis of career
management.

Topic 2. Types, Models, Strategies, and Key Stages of Professional Career Development.

Types, models, strategies, and key stages of professional career development. Job search and acquisition as
the beginning of career formation. Process of development and management of personnel careers. Criteria
for evaluating the effectiveness of personnel career development.

Topic 3. Factors of Career Development and the Influence of Individual-Psychological Traits on One's Career.
Development of a sociological research program within the context of the session's topic. Conducting
surveys. Analysis of collected data. Report preparation. Discussion of research results.

Topic 4. International Experience in Personnel Career Management.
Personnel career management in the USA and Japan. Features of personnel career management in Germany
and Sweden. Personnel career management in England and France.

Topic 5. Career Building and Planning: Technologies and Processes.
Survey on career preferences. Career planning consultations. Creating a career graph. Case study of career
success. LinkedIn networking.

Topic 6. Motivation for Career Growth, Formation, and Maintenance of a Professional Image.

Analysis of motivational factors. Image and personal branding. Sociological analysis of career growth.
Preparation of a presentation on the topic: "Motivation for career growth and business image" and Role-
playing game "Career Perspective.” Monitoring career development.

Topic 7. Conceptual Foundations of Coaching and Career Growth Technologies.
Analysis of business biographies. Career planning surveys. Studying the impact of the social environment.
Case study with analysis of career development.

Topic 8. Problems of Personality Career Development. Ukrainian Refugees and Careers Abroad.

Survey on the theme "Uncertainty in a Career.” Overcoming career crises: case study. Debates on types of
career crises: a debate on how social and economic factors impact the occurrence and course of career
development crises. Survey on the theme "Impact of armed conflicts on career development.”

Topics of the laboratory classes

Self-study

Elaboration of lecture material.

Preparation for practical (seminar) classes

Independent study of topics and issues that are not taught in lectures.
Execution of individual tasks, preparation of team projects.

Course materials and recommended reading

OcHosHa nimepamypa:

1. John I Mackowiak, Fred Eckel Career management: Understanding the process. March
1985American Journal of Hospital Pharmacy 42(2):297-303
https://www.researchgate.net/publication/19184616_Career_management_Understanding_the_process

2. Coyios02isi: meopii cepedHbo2o pigHA: Ha84a1bHUll NoCibHUK / 3a HayK. ped. I0. ®. [laukoscbkozo [H.
B. Kosauicko, T. /I. /lanan, H. H.Yepruw ma in.]. Kuie : «<Kapasena», 2020. 356 c. https://clio.Inu.edu.ua/wp-
content/uploads/2021/03/Sotsiolohiia-Teorlii-serednoho-rivnia-za-red-YU.F.-Pachkovskoho-Navch.-
posibnyk-2020.pdf

3. Ynpaenainus nepconassom: HaguanbHull nocioHuk/ M. Bunoepadcukuil, C. beasiesa, A. Bunozpadcbka,
0. lllkaHosa,; M-80 ocgimu i Hayku Ykpainu, Kuig. ekoHOM. IH-m MeHedxucM. - K.: [JeHmp Hag4aabHOT
simepamypu, 2016. - 500 c.
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4. Mucmeymeo ynpasninus nepcovasnom / ped. H. Yepenyxina (204.) ma in., ykaad.: /lrodmuaa
Casuybka, Bikmop TapHascbkuil ma iH., nep. 3 poc.: /Ivndmuaa Memenarwk ma iH.. - K.: Bud-eo Osekcis
Kanycmu. - 2012. Ku. 1: Tanaaumu i aidepu. - 2012. - 299 c.

Jodamkosa aimepamypa:

1 Biprokoea M., Pywenko 1, /Iawenko H., 'puzop’eea C. Bixcenyi i gHympiwHb0-nepemiujeti ocoou
pocilicbko-ykpaiHcbkoi 8iliHU: coyianbHi xapakmepucmuku i npakmuku. Haykogo-meopemuuHuil
anvmaHax I'pani. 2022, 6, 143-156. https://doi.org/10.15421/172282

2. Bixcenyi ma sHympiwHb0 nepemiwjeHi ocobu YkpaiHu Ha w.asaxax eiliHU: KPOKU HE3A1AMHOCMI:
MoHoepadis / (B.1. [lodwusaskina, H. B. Koeasicko ma iH.) 3a ped. M. B. Biprokoeoi. 2023. 440 c.

3. Kosom A. M. Momueayisi, cmumMy1t08aHHs U OYiHKA hepcoHaay; Haeu. noci6Huk.- K.: KHEY, 2018. - 312c.
4 KpyweavHuyvka 0. YnpasaiHHs nepcoHaroM: Hag4aabHull nocibHuk / 0. KpyweavHuyska, /]. MeasHUYyK,.
- 2-e 8ud., nepepo6. i don. - K.: Kondop, 2015. - 304 c.

5. Haykogo-npakmuuHutl komeHmap do 3akoHodasecmea Ykpainu npo npayto / b. C. Cmuuuncokull, I. B. 3y6,
B.T. PomaHb. - 2-2e 8ud., don. i nepepoé. - K.: A.C.K,, 2015. - 1072 c. - (Exonomika. PinaHcu. [Ipaso).

6. Kanaezin, 10., & llaniose, O. (2023). 'endepHull aHai3 coyiabHUX NpaKmMuK ykpaiHcbKux 6ixcenyie 2022
poky. Haykoso-meopemuuruii anomaHax I'pani, 26(3), 62-68. https://doi.org/10.15421/172349

7. Ilipen M. I. Octogu KoHAIKmMoA02ii: Hagy. noci6Huk. — K., 2012.
8. Xetine I1. EkoHomiyHUll cnoci6 mucaenus: Ilep 3 ane. - K.: Hosunu, 2012.

Assessment and grading

Criteria for assessment of student Grading scale
performance, and the final score structure Total National ECTS
Criteria for evaluating student performance and points
distribution of points 90-100  Excellent A
100% of the final grade consists of the results of the 82-89 Good B
assessment in the form of credit (40%) and current 75-81 Good C
assessment (60%). 64-74 Satisfactory D
Assessment: oral assignment (2 theory questions) or 60-63 Satisfactory E
online test. Current assessment: 2 online tests (20% 35-59 Unsatisfactory FX
each). (requires additional
learning)
1-34 Unsatisfactory (requires F

repetition of the course)

Norms of academic integrity and course policy

The student must adhere to the Code of Ethics of Academic Relations and Integrity of NTU "KhPI": to
demonstrate discipline, good manners, kindness, honesty, and responsibility. Conflict situations should be
openly discussed in academic groups with a lecturer, and if it is impossible to resolve the conflict, they should
be brought to the attention of the Institute’s management.

Regulatory and legal documents related to the implementation of the principles of academic integrity at
NTU "KhPI" are available on the website: http://blogs.kpi.kharkov.ua/v2/nv/akademichna-dobrochesnist,

Approval
Approved by Date, signature Head of the department
Volodymyr MOROZ
30.06.23
Date, signature Guarantor of the educational
program
Course title E@H National Technical University

“Kharkiv Polytechnic Institute”

1885
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